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(^) 

3- %-Wufm sftr fM^rw Ararat % Hfirfaftpif ^ ^ra re ^ ,- (i) 

H^TT, "E5TTT 5 (i) (i)% 

% TTWT 'k ^ « fr*TR 3? #!Rfer <**?} 31H ^ 

f$$mm ^^ zwm 

TT^STP^ ^T ^ ^ *TTRTS^>cf : 

wt T? rfa sqf&T fafcTcW [ 

(2) *M 5 ^ (I) (IT) % 3Ftfr* % 

% frfl* fofa* f^IT# TPW *9R T^ m sjHrfa 

f^JmRRT Ul 77^7 % ft WZ* ^ ?fct ^TOTFf ft 3TCFT % 

4, arretsft%rctaft w^tt.- ftft to*?$ fa* Wi top? ft^4mn 

fftfti ftt 5 % 3^raf ft 3 f$?tit ^tpw* r tftto 

SH7 m Tirrrn l 

5, ft ftftft 4 #M toqf4 v^mkjz mi i 

6, mm ftft to 5 # ft vft- 0) 4 wj ^ zm® Wi fttf to 2 * fftft ft ftr 

m zr ?wr ftr sfan ^nar ftk tiw 

ft$$ 5 faro s?t?m 30 ft sftft w % spfcr m* & sn^^vf 

(2) h^f? (i) ftt ftf ®HcT ^it ft ?r^r -jftr 

hit<t ^ m*v t, ’rr i 
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77 whft 7 *) faw?Mr?fwW*hoST 
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Wflififafto ofT^TT TPv?q 9TTfacT ?Wl ^FRH^lFf-10 eft ^q-qRT (5) $v 
&%m?i A, ^ qq> wkt q^ wfr 

fafa'rHItfq trr^’Sjfafo 

(2) Pt*-iRif<^cT I^Rf [cf^T ^ PtR^c; fsfcq 3-T ^T IWqt< 

^ #1' 

0*0 toir qft qi^rtf affc arc tft qftici ^ ^ snffo ftsf % 
OT qi f^ET fftfe 

W *re*iR 3ft stifaqf aftr <*ft ^?rt <Rft 3Mr ^z 

3FJRH; 

(TI) 

00 4^h A ^te^rcTfarriq f^qq; 

<5) frfq<Tq 3 TT^tT HRft 

8. qqf q?T 3ftT^T q? .- (I) *R?IH W^Z A ^wft #? 

0n 4Ht r^TTij 3^?it % anHpjk, ft£ 

4, ^r 3^7 ^BTC 37^fe faq ^ ^ ?T<F<ft 

3%H=T 3TTT ZZ^ ^TTPT fftfafc ^T ; 

, q^ ^ Terr ^ ot: qq *& *fi qq ^ 

^fm qft ^rcprr 1 

(2) sm ft> qq qr vimz & ^ qft 

*mA\\ 

0) ftftw % q? ^ ^ qr <m-m ftft.qft qw ^ qr %m arc 

’?hflo £ irfl *f qqftqrT iftft q? qq %> y-fcj«w tWj qq*, a^r^ w qra 

H 1 

^ 3Ht^r arafe k> fcjq fq^?^ ftr fqqt % fcrq 3?R7q qft <sq 

^bdlftl 



* THE GAZETTE OF INDIA EXTRAORDINARY |PAicf TJ—Sec\3tjYj 

'sNsjh 
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7WTT it <X\ T&ft ftjjte ^ 0? Rtf % WIW fetfTK 3RfTtf 3*# £ <te ' 
%te tfOTf m te KW f 

(4) tfcft 3$ #T, tffel, 3^ ,3Tf7 fete Rtf fe^T 3 
Rate -3 rt ter ■ ^ *ter n rst wH #ite fe teil n ^r fente #', 

(5) %te ^ te^? ^ te 

3ite^ % ^ ^ ^ ^ ^ w ^fete i 

9. ^r tit^t^' w ^ irmfer rntet 3?ft hr # <?te rft 

teteRtetf teTTte^nRT3fc^^jr^^#Tsrr 
%te tf?w ^ sfteferr ter ^ 3*1? ^ ^ %te rrft? ot srtete 

cTUW rf=h rffe ^f TR^T feitfj ’Rirtn, 3f®jfc^ 

sm-\ *teter mx H ?Nte -A 
wt- 2 te^r^rc^tete t 

10. ^ter=r ^ f=rte 3 ^ttt sft? te 1 ter^Rr.- (l)?rqte,?fta5H^te 

if wRT ?H 1 £|^ tei teft ^r teft ’?r3t 4 t? rt ter 

wrri 

(2) 3 <r fcfte +terH mw gm ter ^mpir aft? te ^ feteft wm 
^r fete frteF £RT ^ tf Triftr^rT ?rwr ^ ter ate# et/tt 
?*mete tef tew rrtt f 

(3) 5JRTR i$ te tet ter ¥f teTP % ter 3teiKt ^ te ¥t 

stute 
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” It Soratf *st iSnvftraro- (l) ^tft % frwj% 

*fr£^ #’?R^JTOT Zfatfm fe^ti 

f 

(2) 31 ^ ^T ^TP<T 5??^ ^ fW>i) ^ TTFT ^T ^ HT3T T TTtarrr Ti^lA 

TT^ OT ^ ^ ^ ^ ^ ^ OT W “'^ m TTT 

3ra*(iftcT^;i 

12, < ? rffr q ? fttft£.- (1) ^W 19 31 ^HI <1 

^ ft^ afrt ^t i&fr ^tw.3 ^ tr^?it 

3ft2S\ ^ l^Rt 3T^fa 4 T-fcft ^nrt, ^Rt^F^TT ^RT -3Tf^#fcT ?<t^l ^1 R^nRT 1 

13. fefl fbi q i.- ^Ps)^ W«feiT ^ ^ ^ 3fc fl^TTO *ft ■HW’fc SRI 

artftfRT A sift^Bt I 


HW#BT yffiarr ftarr artrar ^H iiw H , ^?V%%^r 
<xt? 3PT^IT?I^ 

1. ^7gT ?TpT fmt 3ftT ^T^rtTF^ WfH % 

.'Rifzt % ari^piM ^cn -aitT «Prff ttot 3^ ^qf ^ 

*nfar ^ ^ n? sifafrpr TJ^rr ^t ^ ^n, % ^ 

^ «<*» I'V HTt % wfafH^ftfT RTT1HT ^TTI 

2. ^i < n> 3 TT€It 4, ^3?-3TTcIFt -jffT 31M^, ^ %^RT ^SRSZT ^T % afRSjJ^T 
^T % TO*T t ^jk ti^H R^T ^Nn^ % folT 

tVu t, ^ ^ fof'tx^ ^ ru<1<d ^fafasf ^fT^FT faqT 

^'« JW fri ^ fair W £| ^sfyq- ^ ^ t r 

SlfiwiM =fft m Wt I 



6 


- -„ _ the GAZETTE OF INDIA: EXT RAORDINARY ^ Part II Sec. 

3^t ^rFTfTHT t} f^?T f^TT ^HT ^ ^ 3^ 3TpfcpT ^ 
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(11625-15200^) 
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MIN^OFHEtin^FAI^WELm 
(PtpaiUaml of Health uti Tandy Welfare) 

NOTBPICATIWJ 
New Delhi, the 4fh Auflvft, 2008 

G5JLsi3(lMn exercise of the power* conferred by section 29 of the JawSheriSI 

Institute off Post-Graduate Medical Education and Research, Puducherry Act, 

. * 

200B (19 of 2008), the Central Government hereby makes the following rules, 
namely 


1, Short title and commencement (1) These rules may be called the 
Jawaharlal Institute of Post-Graduate Medical Education end Research, 
Puducherry Rules, 2000. 

(2) They shall come Into force bn the dale of their publication ki the 
Official Gazette. 


2. Definitions: 

In these rules, unless the context otherwise requires,- 

(a) "Act" means the Jawaharial institute of Post-Graduate Medical 

Education and Research, Puducherry Act, 2008 <19 of2008) 

(b) “Annexure" means the annetture to the rulee 

(c) “Appendix” means the appendix to the rules 

(d) “Director" means the Director of the Institute 

(s) “President" means the President of the Institute 

(f) “section” means a section of the Act; 

3. Nomination of representatives of non-medical scientists end medical 
faculties,- (1) For the purposes of nomination of members under 
clause (1) of sub-section (1) of section 5, the Central Government, In 
addition to one non-medical scientist representing Indian Science 
Congress Association, shall nominate any parson to be the member of the 
Institute having due regard for the furtherance of the institute: 

Provided that at least three persons shall be from among medical 
scientist 
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(2) For the purposes of nomination of members under clause (j) of sub¬ 
section (1) of section 5, the Central Government shall nominate any 
person from medical faculty of any of the Indian Universities or institutions 
to be member of the Institute having due regard to different disciplines. 

4. Filling up of casual vacancies.— Any casual vacancy in the office of a 
member, other than ex officio member, shall be filled by nomination or 
election, as the case may be, in accordance with the provisions of 
section 5. 

5. Powers of the President,- The powers of President shall be as specified in 
the Regulations. 

6. Allowances of President and Members.- (1) The President or any 
members of the Institute shall not be entitled to any allowance or other 
remuneration. He may, however, draw the traveling and daily allowances, 
if any, to which he may be eligible under the regulations framed under 
section 30. 

(2) Nothing in sub-rufe(l) shall apply to the Director who may drew the 
salary and allowances attached to the post of Director. 

7. Standing Committees.— (1) There shall be constituted a Standing Finance 
Committee, which shall Include the member representing the Ministry of 
Finance. The Institute may also constitute an Academic Committee, an 
Estate Committee, a Standing Selection Committee, Hospital Affairs 
Committee and any other standing or ad hoc committee in accordance 
with subjection $ of section ID. 

(2) The following matters shall be referred to the Standing Finance 
Committee which shall consider them and make Its recommendations 
thereon, namely.- 

(a) annual accounts showing the receipts and expenditure of 
the Institute together with the audit report thereon; 

(b) budget estimates showing the estimated receipts and 
expenditure of the Institute; 

(c) all proposals for the creation of new post; 

j 

(d) all financial matters pertaining to the Institute; 

(e) all matters relating to the invitation and acceptance of 
tenders. 



wn-woam] omionrtto > napm* . 

ornate posts, autyeob to appofflo provMon In llto budget. and to* 
inatructtano of tha Contra) Oovanunont Jsauod from time to time,on auto 
aoalaa of pay os or* approved by tho Control Government. ri eno Py W"> 
Into gradee and specify their daolgnitlono: 


Provided tort no port *bovetoaAoeortotoprofeaeorl«rololMll bo 
oroM*KC^v^lhopitorsopwslofthoCoiMOovtmisont 

r 

(3) Tl* gppolntoient to toe port of (Mreetor ihell h* made by too 
Inotibito wtth too prior approval of tho ControlOovorrnnont 

(S) In too event of tho CHrootor pro c eeding onleowo or j’ Q f lg n laQ or too 
port tolling vscant In any otoor eventuality, dH oucAdtoMirtrtCUrootorlo 
appointed. too ProaMont may appoint tot oontor-mort Piroto aoo r to look 
after too tondttona of tho CHrootor tor a periodnot oxededhig olo months; 

Provided torttho tootftoto may appoint, torwooana toiftfr ro oo r dod 
In writing, any poroon at Director tor o ported* 1 of* not onooodlng to 
month*; 
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Budget Estlmates.-The annua r Budget showing the estimated receipts 
and expenditure of the Institute shall be prepared in two parts specified 
below and they shall be in such form as may be laid down by the Central 
Government and shall be submitted to it in triplicate by the date stipulated 
hy the Central {government, namely: 

Part I relating to Non>Plan expenditure, and 

Part il relating to Plan expenditure. 

Deposits into and withdrawals from the Funds of Institute.- (1}AII moneys 
credited to the Fund of the Institute shall be deposited in any branch of a 
nationalised bank, at Puducherry.. 

(2) The said Fund shall be operated by the Director, and withdrawals 
from the Fund shall foe made by cheques signed by the Director or an 
officer of the Institute duly authorised by the Director in this behalf. 

(3) All bllfls for payment shall be pra-checked by an accounts officer of 
the Institute. 

Annual Statement of Accounts.— (1) The annual accounts Including the 
balance sheet of the Institute shall be In such form as may be laid down by 
the Government. 

{2) The statements pertaining to each year ending with 31 * l of March 
together with the audit report thereon shall be forwarded to the Central 
Government together with such number of spa re copies thereof as may be 
required by the Central Government from time to time by such time as may 
be laid down by the Government. 

2. Annual Reports.— (1) The snnual report referred to in section 19 shall 
relate to the year ending on the 31“ March and shall be submitted to the 
Central Government together with such number of copies as may be 
required by the Central Government by such time as may be laid down by 
the Government. 


Returns.— The institute shall furnish to the Central Government returns 
and information in such form and manner as may be required by the 
Government. 
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Health Service who opts to be the employees of the institute. 


^""^esmed 




The offloaraof the JIPMER belonging to the Central Hearth Service shall 
^£u&0Ort wflhdut deputation &ie of 

the commencemept ef the Ae* ^ the same f |^ '48if‘>£iMtfahce»-and 
other terms and oondHfoiw of the sendee: ae^he^metlMt'laaVe held Such 
poet, if the Act has not come Into force till they exercise their; option to be 
employee off the Institute. 
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2. The Assistant Professor, the Associate Probnof^^j^sor who are 
member* of tHtti&cfithp siib-cddre of Central Health Service and who 
have exercised their option to be the ef^^^^^^Tmfbute shall be 
placsd from the date of such option in various faculty poattiohas incicprtad 

■■ i 

. i — *■*—■- ■ a-■ - — — ■jhli nHi-1 j- * —* -■-■* 4m Ukm -*■ -■- UaA inl*s 
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; 'iO' 1 !^ 370 ■ ■ 1 -7 r. ;- .v. tV.f&i7>i>2f 1 A ; 

seniority of the officers shall remain the same. ; 


£.'0 [:<);• OOC^r.riRS 


i.-. 4 Cpptppl Health Service shall be plaobd in the correepondng scales as^they 

IrJH 


Sip.drawing o hHKe tl^rSTbeor^^ 
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TPMrP-~SBft3ffin 


ANNEXURE 


Placement of Central Heatth Servtoe Officer* of teaching tub- 
cadre on their option to become the employee of the Institute. 


(See rule 5) 


S.NoT 

Existing 

designation 

and the pay scale 

Proposed designation 

and the pay scale 

Remarks 

(1) 

(2) 

(3) 

(4) 

1 . 

Assistant 

Professor 

(Rs .10000-15200) 

Assistant Professor 

(Rs.11625-15200) 

Ik 

2. 

Associate 

Professor 

(Rs .12000-16600) 

Associate Professor 

(Rs.14300-18300) 

■ 

3. ' 

Professor 

(Rs. 14300-18300) 

Additional Professor H 

(Rs.16400-20900) 

Professor with 

nine years of 
regular service 
shall be placed In 
the grade of 







is 


uroi si issi nusww 


Dlraetorwprofeasor 
(Rt ,18400-22400) 


r F.-r .r 

* $ • 


Professor 
(Rt .18400-22400) 


(Rs. 16400-22400) 


Additional Director 
General of Hsalth 
Services 

(ffS.224CO>24tfOO) 


Senior Professor 
(Its.22400-24900) 


[F.So.AriaOmSflOQH4E-m] 
SHAUNimSAD, JtSeey. 


snno^aoo* 

W4(4r-^R^t fVWril 3^ 

3$$m, 2008 (2008 s? 19) efr am 30 (2) 

% wr (i) m m 

* 

l. OfomimifawbT: 0) wrsNtt 

fi?WT 3frt 2008 fr 1 

(2) ^ TTOFfST ^ fitfeT 

% ofeoisirj! . 

( 1 ) 

(l) "3|ftforc " ^ SIT^flR ftWT ^hf 3l^W*T THSOR, 

ajfM^T^PT, 2008 (2008 m 19) sfatorfc; 

(u) fl 3 fefosf 3T^J# TT -Otm 
(iii) 

(1V) 

(v) ’ WjffT' V* wm 3?fttf7T ; 
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(vi) ” fefltfT a^FR ^fR 

20Q8 3TMwt; 

(vii) 11 ^ 3^f^TT|r; 

(viii) 

(ix) TfMrT 3^r <k 4 ^ 3ffafWr 3 ft «mr 10 otrt (5) % 

snfcr *Tfcr w*m: wft srftfa d<*J arWfrt; 

(2) 3’T 3^7 4^} ^irt aflr'niVmfad 'ipl ^ arRif-Rpr 

4 qfTOTftrT & t ^ 3^ ^rf 3*T STfafolR 4 £ \ 

3* ^roroffT^jifowi aftr^Pr: ?T*rnfo ?rf%^T wi afa fK^r ^t 
^TfT arfM^qn* Pfqtf <hV faPwrl ^ ^'1*1^ l"^t 

^tf 

4* totr ^ arfq^PT ^r ?m 3^r wh : W(h w 3^i^h ^ *ttt afa 
WH ’R ^TT, F*JTCfrT TT f^llUrl ■=h^ ; 

qi 3>JH^nT ^ W F^TT I 

i 

5. «WH wt aiftl^PT «pn% gft yiftroi : (1) wft 3qfag?R 
%?ft Wm «[^T ^ ’fcrT rT^rt ^TTT 3^ q^rcr «jrc^ ^nifan 

'SifaeSVi'i % fqqq ^ q^rt ^ *qj<6 ^ an'r^T^ sTRT *33rT yqV^M 

(2) ^rqrafa TTRT ^ f^ff ^ 3T^T ^ fcfei TJ^FTT TR 3R1IW 

*[?TT 3TtT ^?TT c r^ 1 ll <|R "'*ll-i cflc^ WSttfetrl ST^^R 



! 'TO^t tWfi ; ?ttM8 



.-t-t-’k v::. . qpyfr f ifflitur w % srtffc mm - # *mnSr jHrwfifcff 

i^w#-wqtefc r q gftfo ftm3 

*TC <l^h ■ >''Hf?ti* 



'■ ■ 

(ii) 3 m3 

sfft 3*3 famruj % i 
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7. BNl uqhtM u+^fl srrt: " 

^ IRgTT Tf TpT TT^W 

^ fafaTT ^ERT ^TT ?flfa W 3Tfa$*FT ^ elite 3F^T ^ for ^ 

■3^ Wc\ $ h-khI^ct <hV«?^ ^ffaefERT 

rfr^rcT nRfliTiHn f^<4i ''ij^ii feqT ^'irf 

9 , : (1) 

4 

^w*i *T^f ' a mc i ir I 

( 2 ) :;>* 

3#^?R ^f'ld TE^TT 3^tr ’M 'N'HPlfri ERT fWT «ni<l<3, RRT 3fa WT 

tr aifotm ^ cmr ^ wPw 3 «ft 

31RTT ^ % 3R^T *i u i i jtfi *l^f ftrJ} Tit wjwf floui % TRi 1 

k. 

vm 3 3*#^ <TT *ft 5^7R eW ; 

TOJ 53T4-W w Tjpt ^ ^RT aifti^fR # 3faSr^ 

^ 3?r 3rft^?R 3 Bufe m r# $ g# m 3RT^ f^r ^tt 
, ^5W ^£?T rTTT^TT wUffita few ^ I 

9. ^rwR% arfa^TTT^ft 3Tt3q^rr: (!) 

3RZW?TT^ni J 

■J 

Rfc*A I 





# 






10 . ^sr : (i) % ^rt ^rt 3 ^ 

IPJFiftl ^ *T7 RcT 3*TT f 

(2) ^t? SKI 33TT* n<? ^KWr % 3lftT^?H % T^TT^ffT gRT W 

(3) tiwi*i &K1 ^ 1Vl<m ■ r pr pfvtft i^pf cpt 4lf1^ <W> 3ftT 3?l% 

% fas ^ Tffljfr %m smpir frrepr imd 4 ^f Trarcfri 

m *rc*prc jrarfan % item % for fam ^ 3tk tor'^ 

* 

^¥!ttl 

11. ^FKT KK%RftWFTSKI ^n^TT*T WStf9€TT : (1) % 

mzm$ *fc ^m*£r fa$?r ^ *?r<t f^RT ^ ^p# 3 

W$FF *Klt 3 ^FT-^t % t^KlT 

^TTTIJT 3flT %# TOT qf^nf^fS ^ ^rf ^71 ^T 

^IgRtl ^T^T frlf’iacl ^ 3>^ T '3(fa ^cf'-ll H^Hl^l 'CPTf ^F t *l e l’Kl 

^tni Kfc ^ KFTH % KfMteFI ^ ^nftw f^-OT *F7T ?fclT 1 

(2) Spf frH^ rc ^Plf 

^tTT ^ aif^i % fcflr ^tTKfr-^T ?fa ^ 3^fa SrjTfki 3Plfa 

5^r?n^fer ^ , fln r it ^u^ f il fiT^^ •$! ^irJ ^ ^ t 

H<*^J f<t»+fl ^ tTR^S ?Fpt "5 tR VfiM $di ^ tit ^FT ir^>R 

MJtyifrM ^5PT ^ IT^TfT IRT 3PJ*0F<?ff W Wf^ff *JJWH) 

r 

(3) rfc feft iffm trir#^i tor t ^ ^nm ^t tfw* flwi 
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12. : (1) fRT, TOM SRTfair ^FR^TT fa 

(2) toir%^ nrt w, fawiH srt fa 

^t 4^*T fa Won *f fair mii^O far l^lfa ^T 

^ gfa fair ^TFt % TOR fafafcfH fa £RT ^WiTT fam t 
TOTH fa <FFfafa ^W: fa <*fa faPl W fa fafa% 3*T ^ ^T pH**RTrH<P 
W^farT ffafafa M-iW fa^TR^RTfair^ fa< 

» t 

(3) ?T^f gUT ?R fa 3Ff#fa fair ^TRT fa W^1?T fafa&FT fa Alfalfa 
TOIH % Tlfa R?wf fa ^Rtllfarffa wft f 

13. 7TT?ft ffa?iFT ^T *T^T : TOTH ^T Tllfa pHPPI facffilfidcT *RWf fa ffaTJ^K 

TOT, 3T^>' 

(1.) - TT^ffacT 

(2.) fafa^^PvWfafa (W^T farfafclK tfr*|JU| HHIrR) 

(3,) ^r-i^Tfaw, MKrT«l«hK' 

(4.) fa?^TPT fa TT^^T fa farf ifatcR W fa 

(5.) fa-p&R^TfaWefc 

(6.) ^fafa?, 1 J|fa3 7rr^ 

(7.) ^faRlHRT,fa?»lFI |j 

5RT+T<^ 

(S.) WIH fa fair ffafarffad dfa TlTR ^T^faf fa fa ^rWT fa TT^PTt £HT ffafafaT ^ 

TO^T! 


* 


(9.) fa?5TR%’?T^falKT 3m^^MffarfatT^^fa7T7^PT | 




[mirn--gpg3ffll. 
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(10.) *r*ihsi<! 

(11.) <faq4 !^ ^%^Turere3 wWwv ^ 

SIR! 10 ’3'MiTCT (1) % 3»t <w*w *f <fVMil 

14. wsn snuftf&ro*r^»t wrfSnyi afftr^w: 3n?rct sJlr ^n4iPwifl ^tit 

*FT h^Vi ^>T f»iVi ^£*1 ^ ^ faPi^pfl *t ^t ^crW 

15. -WHO ^W^3lft^^T*TTPra3ftTWT: 

7IR& f=RF5R 3#RfaH ^ TJER sfa Wf *R #ff # ^RW-CTRT tR 31SWH 
* ’Sl'wiftff °hVu f 

JHWfi 3lfM^?FT 6 *TRT^ l*<$ *TK $1 4 ITI 

16. yw& Phihui «r 3 t^9pt vlt 7i%rqf; ww&i, Tircit fom ^r 

■3jfa^¥R WW ^FTl asfa ^1T ^ fpft *tA + ii *jflt ^ yiP? ^11^ 

^ TOrfer nc -TO ^ 3Hfere> irt 

3R M«jl«i<i % ftflj Man W 4 ^ i , 

■ r 

17. *n*fr fSrorc ^ qfa&¥R % ftp? *S*rar : (1) *iRft fra>rc ^ *pm*r 

3lfo4?H % fal? 3TETW SRT % m cUftS sfe tl®PT 

f«iPfl^^ ^|pft ^n ^ 3^f45f*T ^ ^t SJPW^* 1 ? ^t 

: 

^k|l6 *1% , ST^ IRT^ *TIcft ?jt ^ ^ , 5TO U I SET % 3fllH 

«fcR gK i^t^mnfii gnaw m w^rffifri mfatf i qre 

^ft zfa ^ tr q ^ gpt 3iftn&H ^ *m-if ^ 

^r^mpjr v*iU si ^ ^ *r ^ iij mhp^t ^ % 3pfrr >*ij^ij i 
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IPaktII-"-Sec ; 3<01 


(2) 3H1WKUI far 3T^ SRT W^tifeT 3Tft?3?R % folT 

c!Rhl 3^T WT ^ Wft TJxRT 3fa 7*3# ^ ^ 

RT% vm f^T 7Tftq SRT 3^ ^ qT rTTT 7f ^ 

^ TTqm ^ % 3T#T ifrft J TT^Flfa £RI 4jqi^)Rd <*'1^1 
2Rf^T?R 7^ W$-3iq ijTxT f^T ' J 11H I ?I 3ffT 'S/’T) 7^ R7 -Sf^ 

Wl % 3T^ift^T H4 r rh I 

(3) ^hRhP^T qfr 3lW?R ^ ^ ^FTft 7m q[ 37T% ^7R *l<]^4l 3 
HRTF^rTTt > 

(1) qsrf^qiq^; 

(U) ; 

zfc ^ T& % fkr rft ! 

18. 'TffnjffT:(l) W?ft % 3#l4?Rt 4TIFT#T^qf^T Rgf #7 tRF 

Trqq q^f fen ^tm>u i 

(2) qR 3 tM?h qq% % f^ifTrr wr 3imr q£ % qfa7 w$fa gfcft qt 

sfa^fH 75^ T^TT 3TO! SRT f^RT TTifte, 7m TlTTTt 

Pro 3Tfo&H #TT M qR 75#17T ^ 

7m ^ 3TTOT % 3R7 Wjfr ?kft eft 7F^ % ^ 

%?Ti7i^TT^3^qd 

17^ ^TT-^-^q TTRT^t TJ^TT Slfa^TH 3 3RfWR 7TW* 3fftr 

7^7q qftqtqq 4 ^^rT ef ^fr m 3Tq^ Rq qjq?ft # 

3T^fiSrT Ft ^T 7TR 7TT i^Ttq 7^71^15^ H7T ^ I 
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gp*3tfW MRTMWTPm: gmumm 

19. 3vm> -mft ^ v&f 
"5^ 3T®w3?rr 

(2) *lfc m $fT 3$&fT *T ^.^#RT q#'# <wfi*=|d Wi*l 5T^ 3 ^ 

t 

fa*ftlFRZF ^PT ^PFT %^*TTOf?T %^T ^ 1 

20. «imr m : 0) ^r=ti=t % 7T*fy ^ i 

3JSW Pi, u il^flf? na ^TT | 

(2) OT 33m ^ oS)*(T«?j % JR=T *R 3^ % 3T«I^T STTT fo*T 7 T3T 

(3) / 'flwi'i SRi ^ f*m ^ i^r 4RA ?m> 3?r% 

^^ur^Hfoi^K h^h f^iT ini'll ftruw 3R if sist'an^nff ^r 

RK*K UMlfad 

fcl 

21. ^PT 3 T m % 4(7^ KR STTt W 4 R *>f 'QWZm : 0) 7 TRftfeRT%^tf 

%fal(i^l<Jl*qch 3H2W l^Ul % *TR?T R^tl ^ - 

DT^^t TR ^f^Rig^rxT f?TVi7% ^ <*w j f ir f % ^rf^lfFT ^HT f=P72Ptt 
^JH<)I 3?lT ^T h*w"< i^fer ^ TT 1 ?^ fWT 7T*ft 7^*ql iHTT ^TTIISTT 
*13^4 dcHI IIMIdl 3fftr i$W *ii«t Pi*bi4 <pt 

4tW) ^ HiUn I^TTiRITslcli I 

(2) . wp| (^ ct>R^K ^ 'ift'eflrH ^ ^7T n«hR fe»<ti *ntii $ ^ i 

'5 tR (|it H(|yi % R'ft? CRT ivft 3T^T 3T^fa $tnt, T^Rt 3i^Rr TTTT cit<W 7^ 
*l«HI Bit ^TfU'iJl f^l+l cffllo qiK«iK ^ ^Rl tffRfr I 

f^RTt TF^RT ^ fd'MTl cIkW 3tTT yT<T 'll?! sMT ^ TTf "f^T Tf^vR 
nt<3 l fdc1 glTT ^l^ ttTOH^TTI 
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(3) ^ tor £ Ft qfcqrm ft Ff^mt Tmt tp^rtT 

22, cbi*flfR% 

(1) fRi £RT forr tjit Tjrjt FTWt % T^4F£R ^ 3#^ FT 

fer^nn 

(2) FTW?t ft, 

FT%Tt^-kiF # ^Tc=qT #7 FTFF F 3?fa%feF fan* t^TTTJt Ffft WF F^T 

^ % F*FK1 3TT % 3Tt2^T sfTTT (RtWftcf feiFT ^1 |i^ J TI I 

?wm ^ igm; 4 ^ fq^r^ni ^ irf^: ft ^tm 

fftt % ftff tfsir tkt tftf ff ^ i 

(3) 3&m £KT ?*T ^ 3T^fe ^ Fftf % W^fI(T 3?ftr^R ^ 

tttsifi #7 *3 qf^rfer ^ ^n^i 

23. *rrcft (hfjif % Frt TTi4fa 3tft arr^Rii^ ftf^rif Frt *m 

^ii'tf I (1) TIWR % % ^T ^ ^ie|? {6F % Ftfcfcl |pt 

feiF tftft ^ afti WRm 13 % (io) 3#r (H) % 

3TUPT FFT fwf^V ^ f*T5T fWt TTFFT FT F-WFTFT WF F^l I FT? TF 

tJT^T FJFJT FT FR ft&TC FT FTF ^TTI 

(2) TTRfr fFFTF '*K*4dl' 3 fife ^ fclPml % 5W-lf % 

3Tjm WFTT^TTJ 
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24. top# HW^rftrfrPTf: (1) vwft $ftTcF^ uMi# 3 #ih 

^ $% # ^ 4 ^4 ^TT fl *TT Ad»ti TO7T 4 3^ 

*TO*T?ft^ STOTTS #i 

(2) TO* #w % amw To# TOJH 5RT ^PT ftfojJT fe^T 

^njnri 

trp?T^7 aftrfa 3tfH##fr^figTT# H#l t TRgfor 3RngR*ft 

TR^r^g afor *ft fo mrft 3m^r % ajfa^gre^t faqft *[<m 

^toWgfK <1** ?T’F 'T^f fot^l ^l^ll J l , l tPF 1*F ##^T. 1 l<J-i C TK*^ m# 

^zfi ^T ^jH- 1 f-^T ^-frI?Tf 3#^RT H # 1 

(3) wi# ^<#r^ ’tf*£\> totpt % ^te#PF mn^ft % kanh # -*rafar 

^tiTRT# ^TT f'T^TT I 

(4) jfafa, WT tr^fr % NW, *jjFT ^ 3rtWDT 3frr fTOR, 

m^i^^erpr■% -KTOft%sfa3q#*r 3 

^fafeftT fotft 3T’^f ii*f*T fe^i^'^'ii I % ieui 

^^■fof^fii^ % 6^nj TTRI7# -MIT TTf^^HTaif ^TT fef^lR *t)Vll cfSIT tf»f=jJ<-cffi|'T 

HJ't)dI^ ’ l P qn ^^TT | 

k 

(5) 

% apfrl ^ ^ TO*T ^ f^ET TR toR i TOft^TO? ’^T?*=T 

^oR *TR?T 7STT# WT % *TCR*r #*t 1 

(6) MriH ^ ^ 

^cTf W tfcR % ^?R, fafaiT ‘^13# % ^H?^T f^X *fl# WRf 
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^ to Tftim to # torato tortoft *nto wm 

3FRHTH W^FT # totofto JRT ## toft RTR# fttot | 

(7) ^tot *ri to % fto mm jm; T T37 3# toft^ # to to 

Ff'lt 3#7 ^Tltoj ttot^ toftft *iito ^>T J ld-f ftolT "W ft, ^ (ft 

to#, to toto ^ fto ftt to*# i 

(8) totH sfRT wft m to tofa # ftto to =nq 

% ?RT W ^TT 11 

25. ^WJH, ^iitH fi^m, 7^41< 1 ! 3#T cTT$J #> ’^PITOf^T rTOT >toTT^ tT 

tototo *mr totftoto:-(1) totttoto sraratto 
tot ftoft), *tot to# to to tofft % 3RRST f^T e# 7TR# 
ttof, W# Tlfafa ^ to to# 3# toft 4 TTTto Ft# % frnr W to 
ftfto 'TrTf % to tosifto ^T 3P? 'rar JTTO ^ to I 

(2) *ft*TFT <ft Tttow 3#* top W*T, tot toFT, *tot tFTT to 

. to##f % 3 t^ist 3to ^ totot f, ton, 

tot fere, ^(i#t to toftftf % totoft # torfto Ft# % to 
3^1 ton % tot 3Rr to # toifdd Ft# % to ^t to to *trat % 
fftpj ft# ^IT^T ^Tfft % ^ft ^HTfa^hlfHp ^#“4 % ^ift 

*tM3# % to SRTR FTT^ to# ^ rT??T 3T^TcT ft1 

(3) to tot ton, tot 1tor, tot to#ftr to to toftftf % 
ttow^toTT^rto atototo^to^irar tottotototo#? to 
ton ft# ’3?fa , ^Rl ^fft Pifttfrici ^r# ^r# wifa^tiW ^ft fst <i<$ <to 'tiP?i 

^ia^ia #r <Hic(^cfi cqoiftij ^t^TT1 
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(4) tWfTIRltl^i«tii<i /wltfl 3fa:TOf yfaftnl 

& ar^w'frsrr w&* *R+rc 4 3tfwft f, ^hr ot:^ fcraR 
190 39% 3*^77 M&Tffl 3#T 3*7^4 % snfor WT-Tm ^ 

faftn ’*rd *n *m afa i 

( 

26. ft|^r» ^firprt dir TOfo : (1) ft&TO twft ^ 

arfiRiRt ?toT aftt 7lf%l4f 3FT 1(41*1 «F^1T ¥RT tj# m ^TT 

# 3tjq?ft-wf faftffe far m 11 

(2) '4WH % BJflfTH W TWiff FfTTT ^ TETFIH % 3lfas|J|M 

?wr sst ^rfer «RfeEr'^»ir !www q^isw.^r 

’<kpN>i^ Pt^ui i 

(3) 

% Wjfel K¥?w 4f ^ 3?f?#m, Pmf ^ Tf 3* 3^ 3$ 

TOT TTf^ 4/$ TlftrT ^T U?7Fto RW3 % 3tfwtf ^ ^ 
144*if % 3^ 3Tt mfl PlWgRT ^ 4T ^klfacl PbR ^flj, % 31«q#T ^ 

yi. ^HW , BEi qfaq t afnfif M vrfowi : 7TWR 1$ 'Wlfahfii, 
'■ afo ^^fti-yi 4 ^ sm W'im ^ ^ 

i 

28v dlUltFf m^VRFHl 4 TJ^9T : (1) RRIR 3^ JR! TNR^FT fa** ^ ^ 

TOJsPqf 4 l^VT ^*1T1 R^ilT SRT Rq^-WT 77 *int 
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' an^rf % ^mrM, m; 

^rrjt scftr -s^RT trait % ^i%raf ijiasms? 3 mm tm 

^TT! 

(2) TfW-T 3 <TT35jtf*T 3#T FTRT^ItTT ^ 3 <flHFR % 

i- 

fWj V^l %fci^j Tj^d 3i*rfcqrcTf 5RT'?T^f 2 % 3J^|^ ?ft f 

^’fTR^T-TR^T T{ ^rplHlTRT I 

3D. ^fhrr^!r#ETTfFT: irt 3<Fft ^tcseit 4 aratenR 3frr ^ 

^rfr ^ ^«(r traw rm irft^TT 

T^FIrPT ^Ff % iHP Ft 3 3 $K$ld ^ TT 

I’T^fT ^fTCPTT I 


31, SR^icii^ 3?T?r? I «**IFT 3T^?J^lt 4 if ^7t f^TST ^cj[3lf % 

PIR ^TTI 

32. ?r f^ft *rra<^ 4, ^ ^ 

5F^pi|T ^M^rrr "vSMsffarT ^ f^TT T RT Ft, ^ R^-mI et^TCI^ ^T 

wfjh % sraR fVit srtr ^rfRRff % ^rat % f^rr % 

^Pjf^TtntaRt^RT 
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33. wrik aftrsRqrft^: arafc|j*raft*faT 

w &h( ^ Mi^o (j)^ ^ ^ ^n (ii) 3 rsh4)' 

^ 3&&1 W % ?%*r ^ <& fwf^td W& ^ ^ ^ 

3W3T (lit) ^ % ^PTTCFT % Rl<< flifatl «H*t $ij 4cR ^ Ptl?*tci 

wr wti sptfatrifar^pt 

34, afr wrefarrfcm 

5^f Pmi 3F£HF s)ni I 


35. i^Ttf 3T^?1T^ I 

(1) f*n^> 'Ma^In ^"HR ^ Rt^, ^IT % frUf *l(il ^ 

<HI^ ^Jprr^fT 3^dl 3tfr 3£JR*T TPJT 6 if 

(2) fH ^l ^ , 

ftfanfl *k3 3 3v&t^r % agfrr^ 4 ftfopif ^ A 

wsm srrcr m 3^jfa?r ^mt,3^^RT -«i-mM' #* spi 

1hsj> 4 't*Tf’*TT 3T*^I y^'il ^ 3Ti*jfSj<j] ^ ^ , fli < i L e ^ ,t * I 

# (3) ^^T¥R^iT^^=RRTWr^TT3W^f^frTftP3T ^l|PT Nf*T5T 

% frm arnte >3T^Wr ^ srjq# 7 it 3 ^^ 

Wlftrf <t>)*n I ■ ; 

36, *fc^^3?gfa :lWt itto# R ^ ^ ifitol# OT 3FW 

faf^FT tt f^T TM ^Efuforft ^ ^Flt <FF qfefoflT ^ l SRT 
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SRT'T fW ■JIMI 3T^TcT *TT 'S^ohi jef^ 


'Htpr fanr Ii^hh} ^JjHT % *fT 3JKW qni^ faff ffHl r -rr «TT f 

37. ^sterr: wf ■$ ^ factor m<m im 

^HH (L l - 'HH’T *-R WlTt fail* % 3 R£hhT ^1 c (Nlf^rf 61 1 fl I 

38- t?fh TR^TR % 3R«TFft 3^T wft X$ ^ rTW 3rR % 3^TC 

#r wf fa fa#r fata fa*r (*?#) Pm, 1972 % ata rror % 

TTcTfaft *tafafa % ffa[ 3T^?m £ i 

tr?RJ ^ #fak fata fafl C^fD fare, 1972 % fata * f^TTT 

fafafcr fa arssjm fat arrow tarn 4 fariM rht 

WfflffT, RTW:- 

1. arta; 

2. am aTTtTFT; 

3. m arta; 

4. wsrroarta; 

5. ffatarcafata;; 

6. ymrfa fata taw ; 

7. mfa, fatafalta ; 

8. sn*WTW; 

iff? mta % ta fatffa arrow tat tare sjrt wr-rpre *?r ta 
fatare ar^Fnr fan i 


[«mn—«»c3mi 


*IR?T : STCUVITO 


. TR^l^ry sftr fa ^r ^ yfciPHqfai ^ % fasft wrrft *rt 

* ufai-i^tti ^ 7l?if ^ *FCT3^pfar ^qqf>t?i 1 -i^hI "STTr ?niW I 

39. ^shar^^n^ik; cf* srcnwr nftf&faif 4 &*m sm ^Rmr 

t^TT^T H fall TFTT «FT ^ ^zjFft +4 ^k1 ^*TT 

^1 ^ HT faci«H, Uu± 3Ff?ifo^|l: ^>k u i 

40. siftrafam (1) 3qwH 3H r ^^iR ^w *p> qft 

'Jflf^qRirii 3TFJ ^iid ; 

TT^rf ^ffqfeaR 3Tk <fofPftK foMf ^ ifa 4foffTR ^ 3%^I 

liwfam ttt wm M ^ 3^ tra, g=r *iGirt4 ^ to# 3 spmk^m 

t ^RPft jd<M 4R^ ^ ^qfe qft ^TOcTT 

cWT Wldl W^T % 3^2pfl = T J ?fl''5TT tiqicrl % 1 - 

(2) item % '3RWH 3TT^f%H ^FT % ^PT?^f ^ 3*fa*falT ^ 3TT^ 

fad ei4 (frft I 

(3) (l) 3ftr (2) 3 fa# *n?r * $* #, fa^far 

Hiftfaitwt *#TFT^f^F^¥H cot'll “I'iftn *f % f tit ^R?HRf^(5# ^»+taitl 

^ din -4141 ^>r itifiatT ^ ^j*iii 3prai ^ht % <i^ei ^ cfR 

%^?FT ^ TJJ^ 3ffeW7^»!T- 

(i) #7 tfctta q4 *|S STT^TTM 

^ ^ WH <# # ^TTfarT f3fT £ rft ^fff cfi^ ^ 3T^ UR? 

^ifl ; A 

(ii) fa# 3 ^hih^^, 4T4S-i ^#-SFfFJTIF<T; 
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[Part II —Sec. 3 fi)| 


(4)(p?) 

3ltT^ 3TFJ PM P?c4 tNtP VirfatfK3TT |, rfr PPRT 

^if 3*FJ PM PR #T TOTr[ 3#T TTPft 3RT PP7# ^ WPP ^ 3TPJ 
TjVJ c h'’"f % Pl^f^T PrHrpjRt PR-^-pSTT nl-T PTP ^ f^lfecl 4 tjM'l) 

"tlcflPuifTl t4 tty'll I 

(4)(^) f^Qcr PTfel# fp?TPP % asftfa %# # tu 3P-fafpPP*% 

-3Rfrr 4*°! [fpcj% ^IRdl t", 3^-r^llrt <R ^ 5'i'SbR pkH 4 t iVip pVlf I 

41. ^?tt a^T 3rf^rr=fV f^rfrr; ^ 

(1) 3P% ^ ^WfPi 4 

t, % «r>4*rf^ PP4 % faq-.rH PT p41 j i 

^ 1 ^l=l^fr, 2004 PTOTt % 3T*ftp WNi P^ PT ^ 3% 

^ pftr (%p) fapp, 1972 afa f7mpp Mp (%^Ip rpt) 

fpPP, I960 % %7 3 ^^r 4# PiM % ?P?T7 #, PP PPrT 

ThW £kf Plftfd %PT RHT^TRt *tPT 1 

(2) TTFPH ^ ^5T7t feTP 3P% Pfafa^rT PlfPT M?lt ^ ^ 

ppfrnpt t, pfp j id P *ft t tr^th pt p^prI pr 4 % fo^r pit 

WT Pr 4 £ P^f #1^ TRPUI % 3T#r I 2004 ^ RT 3?rir- W^TrT 

PIT 'PT^K % 3TPtp 3 PtT 1 'PPPTt, 2004 ^ PT 3?T#? j 

wit qhitaM % fair fk^FH % 3T^?^ % JT^mr ztfmrt 

* 

PRcfrP STT^t^fR RRPR, ^ PPT faforUJ f?WT #T ^T^TTOR 

3 tePPT % ?1'4 Nr PT ^TR ^RT ^Tlt pf PTiRI 

Sm^TlffTrTFtrf I 
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42. «hh < h, g ftr gnferef: 

(1) ftfcr ^TT (^l^l) fr*R, 1964 % ^qfatrf ^ ^ 

(2) (q ifN b^ ten tr 3rik)ter, 1965 % w\A 

WT 5 (^n^Plt 3fft 37^TR#^ 6' OntRrl HTTt^ 

tfte, npr 7 (drifter) sik nnr 8 tor % fl fcn fcii n^x 

tfti 

1 TRT 

fa) TOFT % ^ ^ Tf, ^ *T <l«ir ^ ^ ^ SRST: 

Rri^T^T^p^^5,^pj^T3r,^p0rn(Wnp^^rtRf% ai^q ?Ht i 

fa) tor % kfas ^ % forc-ftgRrr Bitem, mftm ^ nk ^ 
?r^wf % aerate ?nte# sftr srftvr wfamfl 3 Fj^ 8 3 

(if) TO ^jk fcn T n ^Rfor *n to to^h ^4** 4 

fa*k tor fa srfter) ter* 1965 ter 

K 

20 afa 21 3-ftr kfat %fafa? % 

iw totc, %^^te=r^nti 

fa) *ft *4W<A 3 ^Efa kfa ^3T. jfahf % 46*l$l 4114 W4> fat 

?fai * 

43. -far & am * 1 # t fafaf % ^r fa ^ kter 4 3*wte fat ^ 

* 

tott % ^nfiNt/qr wctpx ter far fastTOF ^ 3?R, 
-STrPfer^FSn 3ffU fa, lggl eicR, H?n *ih4 t ffa*i tl¥I 3Rfa fa 





32 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Fart H—Shi 3<T)] 


t. 44 TTT^R SRT T?T #T 4 lm-WT T7 faq TR 3 Tt4?T ?T4T 

4?*TH 4 TT^ffrtl 

44 . ^fH^irHd ^7iTrR7T <ET4 tR : ^ fe RRTFT41 4 tt4 4^IH^TtT4 

W ; W-IH 4 fo^T ^TTF m fefe TT^I TT fefeq TOTt TT 

£RT TTClTfacT ffefll TiFfit 5TS^T wfa ftSTO ^T A TT fen 3v#T TWm IRT 
tt ^^nrmtffer £mt sfa an^nrr % ^rjm 4 ter 

fen ^I'uyTi f 

A. 

45. «ww m 4>4 *iiA t ^=r4 nr* Rfe nrrqrferr nr atwWh : 

(1) 3^#RD1 41 TO 28 (1) 41 3qTO (1) 4 ^T#T ^ nf 41 Mfei ^ 

3T44 % 4fel *feTR TT t4t[rI T to! 41 ^71 tfR4 ^ nfejRt 3TtT 

sjftfer % 4 fee tr mferfetf 41 'ferr n^TR rfem 4 

fem^T arofr fferl 4 f^cr 1441 rt 4 lifer nr Rrolffer fen 

^[171 3TR 34 fltffefet eHTT "TRrjT^ feRRTT *R cW^4r1 ^ TT fe{feT 

% ife^ fetiTTf^iRT 

(2) ffer njfnfw nr trrsr RTrfen? ^m 4 fefer 4 anfk 

fefe ^ 4 fefe fife <R RqTTiffer fe fe[T ^JT TfRRfT 4 "5# fefe fafe 

4n (feffesr fefef nr gR:3ifeW^R) tfem, 1990 4 btott 4 3t^tt 
It: afefeffe fe 4 fee nrffe 3^r 4W*r fem tot m^R % to 

W^TIFTTn . t 

46. twih % nrr 4tr *^3^: 

(1) felFT 3fe *pfe 'SflT TOT m fefr #fR % feNT % Ife fell 
44 44 fefe % ffee, t# 44 ^ifefe tpsri 3qte4r4f aif^mfer % ffer 
3Mfe?r RR r4rt fe ?mfi Irwt i 







33 


<m mil : gffHWRm 

(2) ?7^7R % 44^ -9 -A 37^^ 377^% 371^% ^77 #tl 

47 iw4wft4T 

#ih % Exi l' d #rf^r aft Tftm ft ?t, 

« cHM 3lT*jf%R fw 3ft Wf *3?^ ?ftiHT 3 

safariM<*>mm\<m\ ft^src^Ti 3#asiwT*FnOT 
ft 3|#T 3rt%rT 11 ‘Tftft^«ftl 3*$*jft-4 11 

i 

48 iwh gm m 3?rft - ? Mq r % arok toth wt 

fom qr 3fwre ^ft ti^ n % faq aft :saftt 3 ft a ?m *rc 

*IT 3F^T aft STFUlfa^) ^ftn%*iT 3ft ci*CT ft^ 

scWl'H'rf % 3RT 31^ 2TT^T^r'3^f, 3T*ftff 3F*T *it 

STOTO # f-TR OTWR IftqtfctT ifft, 3WI ^ SoMfe Wf 

aft iHM^ftcTT Hx|l<L ftt <t>/^ 3ft *11^ 3W^T 3T^f 

^t^HftfftP& w f^iT^iT^Kii xmi4 

<H^3l 3mVr 31X)C(| IJ^T 3TO3T ift'Hl 3-rf^tM^, *|ft ftlfasi, wJufa'T', 

tptcst ^mm amr <*>\tfm $ $ ft w* ^ suw atnw snfofiM ft w. 

TlfNK cpft 3ft ft* % f^TTT fft# 3ftm3?TT, T*ta t 3M 31KW 

SETT ^r £ 3*fa^ % §VZ WT FN l 


2652 GI/OB—5 
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IPakt II—Sec. 3(i) 


1 


■3#T^TRftf^RI^T VlRd^i 


,3n*rcr 


?p. 7T. | ?Tf^t^T^^T 


"5*^ to i~ 

ftMr % 

Tnf^iqt 


_!E^2l5L5S 

3 4 


3TTt^ % ^RtT 
‘‘t^TT *PTlft ^ 
4^#T ^farT <Et 
efT#T % $RR7 tR 


(^17^^12,22*25-^1) 
?ircS w®ih 3T^i^Rit 
Fh^i^ h^i^ 


~S3t 3T 
! ?r*Nt It# 

1 ST^pTTvT 
% 7TRTT 

I fW % 

j TR^T fTRrt' 
ticMMd 
Ft4 

| 775T 


yr^TTp^ ^TT 

*Tm^4l ?iRri^i 

?tn^ ^TIT rR> 




mn— 




4 


0*) ’F 
^ RwIn 




CUlUiKQE'l 


1 wrnvH 


<jv=in*i -mt 

% Tirfo 


50.00 wm 

flflh 


tTTHRT 

ftfa 3 3 

3|Tmh 3PI3I ^ 

^ ^ «FT 


<HWM 

ft4HWJH) 

ilftftrc *13 

% W M ^ 
Tltfl 














^ % 4tfR ^HhT % 
Mm a^fTf^rirr, $m Tpt 
ar^rf^fa % arw M^M afrr 
j^jat ar^f Rpratf 

^ w W% 

fkq 


|t(<| ^ 3^7 ’3i "4 

aifk^rft^ff #* f Mi 

M Iri6W f^ 


TtefaieK %" 

mm 

Wt 

xTTR^ff 3 

TR7 W ^ 
3ffT 







'TOT^T : IHWIW 


3TOT 






TOT ^ V 

afc it % % ^ifW 

*>lft+l % $ 

Tjft ^ fa# 

'*lfiwi 3^7 3 3Tf^TT 

fatj ^ SflftrWj 

faff ato 

H1H<^ ^ 

T$ 

5flRd<li 




lEtilileCSSIUGlI 


'Siwwi 


iv. ■ HKJf^ 

<OT,3RTOT 3T3WT 3T^RTT ^ 
• '4lf%i4f 




v. <H«nn 


ti, n 

3^ IT^t ^?T 
WPf+T % 
frm ^ ^ 

flRfdflt, -tf Jlfikwl 

3#^^t 


iUiiS£il£iil 


H^fl 

<Hiqi*l ®h1 ^gl ^17 ']^ 

% ^5^1 wm 

^■RHT^TTtl 


3T^T 

+ 

7*1) 


3^m 



% 



TtEtW 
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% 3cH ^rTt ^ 'pt ^ 

fwm _Tlf^J ^Rriqi 

^ M', J , ^ 

3TTOR^3m^^t 3^T g % 

imr^TT ' «mM % 

I mvd n ^ 









m 




^ Tifin 


WHHW 4 M^3t7 ^RpT g; tj 

ftrcft m+ifl afa n 

% ^?R %HMH 

4rr* 3 

^^Tltolt Tltot 


•i^L ^•ii, .. .. ... 

3w?it tjr^t % ^NnM 

T^W % 
£m 46 
(T3) % 

3^tT 

33% 

3PrFfrT 
333 333 

3? f%3 

3IJ 3RcT 
TO % 
3?jW % 

3*J3R 
Uc%f> 

4 3#3R3 
5000/- 
^4^ wlflq4 
?Rv %t 
*itoii I 
^rracfr 
3M%i| % 

313^ 3 3? 
*%TT f%# 
«iRn %t 


4 aifasp 
?lf^5rRTT 
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27 








roi 






wa $ . 

31^3? 

*H<1 ^hi i ^r Tiferaf 

wns- u ^ 

sJUT 

30%Wl% 

TFlvfR 5 

wfc % 1 

sfeznfrr 

^ m, n 

afo *r % 1 

3 ijft , 

TTfetf ! 


SMWtk rff&f % 
37FTT 




3T^{T^ wn 
3wn % arw^N 

i^f^> 

fas <fr t 

3flT 4ifa fctl^iK 



2962 Gl/D&^e 
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rpAitT n—Sec, 3(1)1 


'j i TOH ^ ? i ^i?T 
(*m % 5T4l =TTT^) 




31 . 


$ qpft 4 ^ 

3Tfc]q| 

^ f-1 u fcr *f<HT 


32. 




IS Sf SS4 

< ji3i % ^ 3ffcr 
TRF? % Ten? #r 
*11^ ? Pf«W '♦’{'TT 




33. 


t% aS 

ttTO4^tt % 

Ten? frRT% fcnj TPPTR 
Wt m? I, 

j qtfarT3??T 




34. 


35. 


12300/- ?nr 3m 

“t(T? 'AV<\ °fml o|]t^ 

3mre#m £ttt cngqn’f 
H?nrT???T 


3A. 1mm ggr-msfiJ 3mm 
| <rr m fW? c^ Hmm 
mm % mmr ^ 

£FTH mTTmf ^ifon-ni 


fnr'hlit'l^rH 
3m 3H|oT?i|«Krir 

% ?r# n ^ 


37 . 


r?^i^ 

fe-ff ?RT 
TTNmjt 


*R 


m y'l^uu 
Ff?^=h 3Tft|'^lO 
S 3m m^U 
%fwTmrni 


yji #s^f 

TR*TFF % 

■3TTHFT m? <FT 

SltaRT 

? V-h^l ■ J 1IL[ i 


? fmr ■ 
^ viRnoi 3m! 

m^T % fc^(7 -\vA | 

Imr ^ "stm m j 


?rmr 
frmra 
% famt 

K7TT 

I Tot m 


I 


! jmroH 










c^rH ^T Wm\ 31TK ^ 
TTH ^ i( 3flfa^ TJTHT 
Ft % ^ 

w ^t qsjft 44^t 

?T%T ■ ■ 


43. 1 

T^mt 'tvifu^i ir?[T^n 
cftt 

fT4m TJ 

0T^T TO 

Tifamri 

Tr’jdTif^rcT 

' 


1 

I ■ 

44. 

■ 3q^4rT, . 1 F1^ ■ -3fR 
3mqtrn 3TIFR TOit 
^Tsq^R 

wi 

. ^t ^irTfF *rc ijn- 
! ^twn aft | 

| y^fT^rtni 

<- -;-— —*>— L 1 ■ ■- 

! 

! 

i 

i 1 

J 

. j L 

i i 

i, 

1 

45, " 

3fW(^ w * rrm^ff *? (hwhi ^ 

' - 

j * j 

| i 
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ijtiCIEI 


7TWPT % 

% I^FTt ^ 
3fflf<cT ?[fctd 


ttpih i* y^r 
^3<)3 "T 1 ? 4W ^ ^pt 
f*ra^ ~mm ^iHid^i 

^ WT^^d «M*} ^ 

?iRtf 


di^t mhM ‘^ppcFr 

^ qsrenr t, % 

3ifrpf sbjr 

?if% ! 


f^RTT ^ 

wmr 

^ frn? 

t, ^ 

W^T qird 

#r 

^t^ITTl 


fwtf % twr 
256 -3ffT 
^TWTTET 

% ftufaf if 


wi' 


Vte, -q^R iimt ^r f^rr ^ftr?r ^ 

^TWT ^ ^tta % 

31^1 df*T Hlfqcbftl ski 31%2r^^T *£?) 

rntniRd ^ ^wt wft w&rm 
Hin^jo ^T <Pl4 rfqiiid 
“M-l “Ft ?ifdd 


•4'dd STT^TFff % fqffcpfr 

■SfftZTsfrT ^n 1 ^5t % 


1? 

SlftkUl 


% fert 

WTRT 
f^IT 
Mtt % 
arMbr 


4 








[muni—W3 |] 



50. T 

3l^f^RT fa 

^ ’*TTfc^ 3 f 
3^4frt 

fa^Tlfa 


HWR R 7TWT4 

faft 

c*)*Mvm % to=t 
y^H faj fa f c^ifa 
3gfaF5 ^ l HM 3^ 
Wt'IH^H % <3^1 ^T 

*i J lHH ^STtTT ^ ^ fai^ 
3TO3I WTt T^T 


52. to amPt ^ 

fa fa lU-Rfat 

+4xiiUii1 ^Tt TO *rerr 

^<41 5^7 d'i'fil 

il'S Fi^n c i'<'ii 

^C” Wstfa^ fa 

^ >3r1v^j rR> 

Sfjtl d£<4' 
fa^TTlf^fT 

54. ijfat Rfa ^ W 

^tTR "Hi ^FI^T % {fa 


fafafa % 
ffa tfor f*FT 
rRi' Tjjft Tifarar 



ftfaf %fai - 
3 ijftfafa 
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56. j sRrsra sfn^fer 


57. I 


RRBR 


f3TT Ft, 

% *TDT^ ^ 


W- 
Wf ’TT 

fei 

ew^fenl 

3rfe?it 

% 


TfeR' % TRRft £HT ^rm ^ JRfa ?frjT fer ^ ^?T7 

fe^TT # JTrRfefe +hT6cT ^Tfe^cR ^ j 

! 4^iffeh R^^fer 3m ^ rfer fe?f 

fe^TTT 3RTW TJTT^jf^fRT 

+I1hhh] arrfc# ■hr 
% tct^ arjqfeifr 
# RFP* 

TlferPTr 


mwi % ^mffm % ^ h, n artr ^ ^ % I 

if# 1\ ffe TT fell STtecHT# 15 % 

OTR^^fe-feaF^t # ^ iff tpf ^ fail #1 


TTT^TT 
IRT 
RW 
RTR <TT 

Wft 

fe^ 

ifRfeRt 

3TT^?Ti 

% 

■aiwfcr 








1VHTVI Wl : MHNhM 



^rafa, ^ *rr 



ffar fen d* TT ffra i^T W 

^IR ehi4 *W«i ifiPntfi -siftpp % fii't 

3 fat^r ta ?wr ijft Tifaferat 

^qf^ricf ^ % % tfro 4 

^T 4 % -3f^rf?T tat Tit 3Plfa 

\ *tht 

w i it 

®tar 

^iti 


Tiftar (^fftar 
ftitanr ta ^ 
ad^NR +iwn> 
tar, 1967 % tar 7 

*31WlMN) 


+i*Ki w ^ 

Titati 
srtat % frm; 
^ flftf ^ 
afai 

T^mii 




WMl 

5TCT 

| 

TR 

ta tr 

% 

atata 


rip 


















nw*nnm:«miw 


^iR f*RRT ^ ^ 
?rf*toraf 


3^?wr an^pT 

aflfffeR? 3R^fe 


i&ri 


3T*RI TT**T ^R^IT 

% drift ff Pi 
% ^i«i*T ^ fiRtR 1 

wit ^ref ^rm 

^ ?f, T#tm 

*T><^ ^1 JlRtl 


3^«n=f 

*PifariTd 3? 3mnr 

W«|R%PwfaH ^^ 

27 % '3wk aritm 
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^ nT«(rt ^ cl^fvT U? 

?T 3Tf^T 3q^fv 
m1«ici TfT ft, % 

^rNr ^n ^fr IT^Fr 
'fK't ?rl%T 




. 3 rt »rmr tt 
















UJI'fll ; 


80 . 

WMk*i arifa % fa* a^ftw I ftq* 231 3 234 if 

3Wlfa flJWlH if **fl*fr 
<nS *fa qnfcilfti# 


TFJ® 

%FT% '±$J4 ^J<WH qfl 


LL^fl 


smtm v ' 


3 tc^t %c 

HW 

WW ^ 

fa* 


3PT 

wiiiwPpsR 




aa^ffqs^ % 
araifa fcriwn 
^ RwiM m 
silfaurt 


ku 


wr 

fareri^if *r 


HR# Pwiwi *1 
«iw-i HU 

fafet wifnfcii 

fcwfrr 
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TW-<*4<b 





fMlOT 


V. 


n. ftfasr q^tenarf % «-HTqWq ^fFnrrnft^fa^ 


300.00 'fNqrr gftr to 

150.00 wrtoto 

140.00 ^qir to to 
100.00 to to 

65 .OO^rtofto 
0*lKl tol) 


i^T.iii^hipT 

Aijto* (toto) 

Ull^l 4>l 

toTCf (to) to tofre> 40/-^mr 

to ton? to 30 ^Trm to toeprai 300 to f^=T i 

(totof % to tojf^ij) 

250 to to to tor 100 




(i) feftafatoto: 

ft * 

0IHlTjr4[4iH: 

to aito) to 100 totogr 500 7^ to to 

tor^r: 

nlfl 3T^Itf)yffr tfftSTTuf 85 500 qf?r * T/|'8 T gh 





Tl tlWI ; ntnm 


35 


_ 

ftn » n 

flftl M^OT> llPr «)h U4*t| 400 Vtitf 
<H) TOtpreft fcfa-Tgrre) : 


UlUl ijjWMJ 


flfirtwt l0*wn& «|^cm 150 *£nrfhmr 


wpPwvWi: 

h&hWWf nfe arwuft 25 artrg^FT (Afe*>msr) 100 


u6i4j^h#w> ufa site 200 


(at) Tftqg^qra^gR 


'X\*H %fHTT 500 ^qtf 
f^vufH^icb 500 -Htn 

I 

ufii tus fcyu 250 


#Au im*«i '^utt: 


>hh iite (znfzir) %frnt 


HrTrfrr^lWP^ifHTl 1000 wfa 


fr^ft *wta flP faq 200 tot qfa 3*fcm" 

*F, llfVMf-nsi 

/ 

(^te-Twn) % #nj 500 vfo th*mw 

inr.dt.ift.TTtf. %trnr400^mi wfd uh^ 

^t.x^nfr (TTrr.T^ t) #>f^r 250 yfa un^nr 

*hr*tf. 250 irEniFMnr 
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rPAKTlJ—SBc3ri>l 


III* 3p»in rrar ' 


wt 

«<SHi 


SFpfel 5*0 

tuwi 

5T 

1* 

*j*5T n4^!Hi 

1 


2. 

^TTH TT^FT^fT 

1 


3. 

tispraf (Fret) 

1 

mu 

4* 


1 

so ufafcr 

5. 


1 

50 

6. 

dPt'o mRx« 

1 

35 

7. 

tit: 

1 

35 ^TTJTlffTf^T 

8. 


1 

35 TrfrT f^T 

9* * 

IrRf ~~ 

1 

20 ^wer far 

to. 

3TT^7TTmrr 

1 

25 nf?r far 

yfw^rft, 

11* 

Vl'flsUHl 

1 

25 rrirTfar 

12. 


1 

25 si lei fci 

13* 

^rfkrr) 

1 

35 nTcf fq*t 


“ ul(l 2 tVO 

yfr <wkdn 4 ifn\ 


1 




















[*WD— 


A 


; areniR u i 






3TOnrf^3?TW 


ftwnt ajhnwttf m infant 


/ 



nanpiftroar 

ansirOTT 

may wrwit aftr gfafta# 

15o 

30 Wfif 

nfar Y nit t tjw ftwf 



nay nwtTT n%r mi t 

toonmi 

25 vmj 

famr 


* 

nim-*i hihimn o&h f ^fr 

Sontnr 

20nwi 

*■ 


1. TOW 


jnntf *n?prapr**^ni3n*5ii iftnifiFrnsft^ 

nwnrti 

< v ■ *"' ' 

flWK ^ TTOT 3F* 4K*lfl ^MTft feftlST ^fawl 3 PiMi-JHU % 



2550 5499 ?W[iP *JH «lt 


5500 ^ 7999 n^nr nw t^t il?rT 

Ymi 

8000 3^T Am *i« $<H 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


f Fart II—Sac. 3 ffll 


38 

3. 


■ #rr tffqm ^ arm 2499 to t, srferq ^ 




■ 3^25001?^ 3^ 


■ srflrPT TN^ f^VFT % wf ^tT tHW £ 3TE7 ^ *OTT ^ Tl# f%HT (3m- 
fcmfe) Tim fro ^nn 

■ ?T»^ 3p?r. Wt^t 

S2TRlt 7^%qr'?TTft, 3W|7fq:?pq5 ^HTTYtjT I 


4. fclfotUl vilx|> Tnil^llcfT qftemrf* «h^Pi4»H uf3*TOf X^3F*T#^f 

% frTTrqfar %frTqTr*nT 

■ Y 3TtT ’^V qT^-fawrf % IklT dLTR^J-2, 3 3th 1 4 % 3T^TTTT 

ijrnmTTi 


■ f #’ qT^-f^miT'r % <im^r-2, 3 sfa 4 3> arjurc 50% 


W 171 


59 






5* nfwir 


$[3w %%TT3IVTT, U*lWl % &WJ 4HIH ^ f*M<fi 

6. fecnfirif, «h«i <hV Mjpi<H l^ASeii fcftnj 

■ Aw wiswiltfr ftwT aftr ai^vrdPi ^iww % ft«n«ft 

sfa a i fira ri fafacfrfrf (* \ <Mi H*U) ’#* flhlft% 3tR[Rr% M« 4M tWII 

WIT («I6H (*T^FT) H<ff Sciqi mIH"II t 

■ 3TTSTT TORf ^ IffcflT, *tfr flhlft if ^FT dMHW Xll4 3**11* 

#rh 

7. «n4 , <iin^ (tciM>) WU 4lfn«ir %far* 

■ ww-twt tit iranmtfer (t*uj-) fan*, 1944 % ai^nr 

M3a« aft r 3 ^1? q ft*nl Tria hhh4*h ^Qwh ^wt 

atftr ^l^illH wnr* 1 ^ Imi JIHf^H I 

■ Mk TiffliT w wm 3r 4 m<{h an3 4i^n^h feftz*3r t»$h 

iNk* TEST 3HSIT % 3Ifflm 1>RIT 3>TO ifo I 


# 
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fpAKrir—S bc.3(iH 


8 , ^fctrsTvm ftnsrr atfr a^rqpr tojr % 

cb^lRill %f^TT 

*iciig4rii« trowtar ftiw atfr af^yn toir 

% ^5*ft/3R% qftf/qo-A fafocfIT Trf^Rlf 3=tff ^013# % tm* frfH^ ^ 

tUmti'fe *rnr £ i 


9- WflrJlfll ^*UpWf%fcTlf 


^<1 3frr ^- r 4 ) anfwtT, *^>* aTfiyfcfiiftqf ^ 


10. ^ (^fk) w£mi\ 


Uft*H fnql'jH <*[4dW% aRFfcTF^liyi^ TTT^TrT dM^H 

%nnrfh 


(du|tii:- 

1 sfrrft ^ grsr OTciffii iim fafr>Hir sretens^T taRbrtii j T 

3T*fhiiRr ^TTT 1 rlt4)|H t UHlfrlH felT W £ 3W sfaft 4 ^§T 

3R«n^ iiT fer vmpTT tR> ft> unr ^ vnnn 

3H wt 3P^ himhT anrft tthri 3W faw % 

3JQT ^JT I^cftrH tW ^ Tit 3TT IWta (^vt*T^> % (ciij, ^ 'S i m *f 

ifi hhIu ^ 3)1m^h, w anft % ^V,i4 mntf a#r 

TIT3HT % % TTOnf ^rt TTftr % 3RTT *FT *f!HFT *KRT F^TT I 





pren— 
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■ *t ^f efe ftfrrqfr 

* 1 * Vtfk*J* ftm ^ sm sfaft 3 WTT wl,?t T^ft ik~&* £*ft % 

ftnj nftwrf wft jnsitf {ft*=T £nft ift araffc if *mr% ftm* #«k^isf) w 
»J*WMfl>HI #IT1 

11. antH^&frnjinJTT 

lifttif ^ Jirt ft*i wnpnrfam 'Jiii^m 


12. 9RT 


■ lift talk u*'M arcmr ufawifl *m# aftr aivfUni MH(^lci4l%^n«T 
wii fRF% m^*hmi *i /Pi<[r. aflr flwfilHiiHWi ^nn ^ jli ?w*(i $ 

niPfc Pw*i *it *i^vii wfr ^ 

unjnn foiftwii afastf & wr ft ^efeif ftfr hft mfl/ifrapt wti ft 
anfl ft+A $ «%«ii i 


d» 

■ Afftwir vif*r fafocwrft v/w#f <Mft dfe^ww **nrftt 

mftniufCTiiftOTftt# 
urifr $ arawr wi^ii '*n?n ft? ft»*H shIm^h % tpht w 
fc|£l*ll nJiMjfcl^WfftmnTftlcflJ HH^f^lll 
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[PabtJI—Sec 3fi' 


fiwfl'i mi % STTT i I rTOTfa, '37T 3rafir%^7TT 

Mid ^ ^T?rFf % 3TTOTT Wq?^ 24 tit 

3 imm f^Ri lfll*f>r«i 3 i*jh[o i 

1fItTR%aimK Wq^ij«iT Ph*th t^^TT««on1 tl 

amiHK sm it M ^ ^ sfan, ftnr ^ft ^<ii ^ qmpfi 
H*FTpft aJHJ 1 !) I THTRV WFMWH #O^IrtfT% 3TTmT 

m 4>[<T«1 5NI PWri fcm <dHi*IJ J 

Mmwn mi % % fatf tjw it smj'fl, fej ^ ^m?m 

4twdi?t i *rif t it mt <mw $-aajm ii i 

ftqfa«4u asrcform mrWf arjWOT=f w aim miro) % f^r 

fait trf 3> tjwt, mr arm wft#> i mfi&f tt^t mt m? mum t 

3RTOT Ijft rHf ’Him ^?Iff % Hp Tlftr ^ IMiW3^"*t 30*000 

iwnf i aifam ^ iN htf *ttf ^ M 71% mr fa«ui arm 
■tftrcCT # fam ’mrjm tmr ijmn % #nx tr <^3 t 

wrafen 1 , ^r wtjnr i 




150.00 

150.00 

256.00 


,150.00 


UA Mi 


500*00 


106.00 

100.00 

100.00 

100.00 

500.00 

200.00 


100.00 
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*jf) 50 nfn 

^125 yqqilElft sT 


^ Cfim Qimui 



30.00 
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21. | TO?T TJ3 (JTWT3TT?) 
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56. 



58. 





moo I 250.00 


200.00 100.00 


75.00 38.00 


200.001 100. 



i 


300.00 


,00 500.00 


400.00 


200.00 100.00 


75.00 38.00 

H- 


30.00 15, 


100.00 50.00 


.100.00 . 50.00 


300.00 150.00 


500.00 250.00 


.00 200.00 


.00 200 . 


600.00 


,000.00 500.00 


,000.00 500.00 









































































2 1 


irAKT 

150.00 

75.00 





5FRT 

wi)RirT?T 

(^nr) 



T3frr 

*T 



TS 



1 . 


15.00 

7.50 

2 . 

i*i shW 

15.00 

7.50 

3. 


20.00 

10.00 

4. 

T^/q+5 w^/sm^r 

100.00 

50.00 


3u^(n 



5. 

Tim ^ni \uu d4d^ <bii*ji-anm t 

75.00 

37.50 

6 . 


150.00 

75.00 

7. 

. . , _ - _ _ 

3lK^t(- q: 15 ]' tf, | 

25,00 

12.50 

8 . 

^f^TTTT 

25.00 

12.50 

9. 


20.00 

10.00 




12.50 




15.00 

12. 

'hMj^VH ^UWH: 




qNftyltfeFT ^A*M « 1 M ZT& 0 M> 


50.00 


%.ift.&Zt. 


50.00 
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10 . WfFTT 


11 . 


cTTTOT^TTTm 


13 . 4 y hi if FPT 




SFT3 (T^T/Wt^T'W OWRPr) 


fP/lH'l II-Sl:C. 




0.001. 5. 


■i ■> 


40.00 20.00 



15.00 7.50 



































































































7h__ 

... __ _ nn-CiA7l-'rn;OKINt)lA:l:>rj-RAO]tDlNARV 

rpwll—Sm.lfin 

~3T 

j JH'T-I 4TFTT 1 2j j)f) 

! 12.50 

24. 

| --jfl-Jf^fS^T PT^Wl-T^ 3#7 

T 20.00 

l - '!().(>() 

L—.. 

#■ 

I 


2_\ ! Uhjrf F-iPM'M 

. 

50.00 

J 

25.00 

2b. 

1 ^ MJTlfT'TT 

25.00 

12.50 

*>7 

: r ^ -TTf Fj f V ji J/4, 4RTf $n2, ^T3Tr2 ) 

150.00 

75.00 

28. 

! J^rpj >+1J FF4: 1 HI --WI. TTCH y T?R 

^ 35.00 

17.50 


| ^FHlkJ-1 

35.00 

17,50 


j H4VjFdH* 

35.00 

17 50 


g?.7T. 

1 jIItJ 


*T 

j 

i 

! 



20. 

! W--1H0 OTT^T ■ 4H UUdKI 

10.00 

5.00 


, 3T^q?n 

l 

15.00 

7.50 


^4441^ 

1 i 

20.00 

10.00 


5 i^jsir^ (5 tTf^rfepF irf^r^> 

15.00 

7.50 


it qf^pn (sFFRram) 

! 

25.00 

12.50 

30. 

4H ■oT^Fff 

i 

30.00 

15.00 

31. 


15.00 

7.50 

32. 

17 «fcdWd04d 

30.00 

15.00 

33. 

SWl4H 




Tferfqfeo ?tfiWh mb^ 131 1 

150.00 

75.00 


^3 

150 00 

75.00 


^4 

150.00 

75.00 



150.00 

! 75.00 



150.00 

75.00 
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fpAttrI[—S ec. 3fi}l 


WH 


10000-325-15200/- 

16. 


12000-3 75-16500/- i^renpro^ 

. 17. 


* 12000-375-16500/- 

18. 


T. 8000-275-13500/- 

19. 


*:. 8000-275-13500/- 

20. 

: 1 


8000-275-13500/- 7TO tpcfttr 

H 



H 


8000-275-13500/- 

23. 


K 18400-500-22400A WT Tpnftir 

24. 


F- 14300-400-18300/- 

25. 


K 8000-275-13500/- 

26. 


^r. 10000-325-15200/- ^rt 77 % 

27. 

'owifa* ^(^sf 

_____i 

K 8000-275-13500/- 

28. 


?r. 8000-275-13 500/- 

29. 

dfw UIM«lfr4> Fdr+^Heh 

K 8000-275-13500/- 

30. 


K 8000-275-13500/- 

m 


8000-275-13500/- 

32. 


12000-375-16500/- 

pa 


10000-325-15200/- 

■a 


^.8000-275-13500/- 

h 

35. 


*r. 7450-225-11500/- 

36. 


*:. 7500-250-12000/- 

37. 

ritai 3Tfe^?Rt 

K 5500-175-9000/- 

38. 

mw* UVIWfH* dftttlfl 

K 6500-200-10500 

IKi 

t: ra ti E ;fc i v i n a | 

6500-200-10500 
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I-W'IPE 


IrUf %fl 311^ 3Ttf!T 3^T 3nfa 

1. ttm: % 1^(26,000 w &*, + 4*1®tor Wf^ I SpS’ 

l *Nri»s#^inns^T 

tetfjFFMF^WSI^TT tF f>^gi+ FPfc ■ 

*f*T7TT 5 ^T rP^T ^0 ^ 3TFJ 5M ^T?TT F, *n 'll Hsd ?t I 3^TT ? 

^FF TFTilbfe # TT&TPFTF WTCTTF TF T&TPJTF TfPIPF KP TltFFTF 

Ff^2r fetftlfarW WW l ^^ : M^rritfftw4 rW fihlc^hfe l tflB gg [ ^hM qfftgRT *KI 


'fllH*!! I ^ 3TR||^ ^3m 


*TT ff*lJ(ll ^ I FI % 


% WT *T#T7T m ^ ^ ^ tot ^ ^TFft t l TOR % fafarHI 

I ttJ tjfc Er»tpg lx «gr « > grV r. a h 

wn w tkhI 3flJ9vT*iKnwii) n* arrc HkM>rat 

frrfW ftiw tor 


3fa^TlWT 


FF 7 TFtWTCT IHntiW tHWJfffi lB^¥M. t T>STT T ^c^Vf 
TP FH*R ^ 1PJTF fFl# JSPPT^F TFF PPFre _ 


*r#^ t rafir, -sirj, Vltor stor 


SfjP TP pF FTP f? EJTTW ttP KFF TTRPTiP 7PFF TrpfpT^ fe TPFF^Ff -t%| 6 fc jpfj 

i$ aitoW # tor 3> to^N^P'Si ^ t, 

TWI ifcn %-'5HTO»T M«4II # «l ^T. Mftwrts^ch 


awfr fato 4 fafocdta talPnii ^ *t*ir htj PwhI 

SITRllftld ^ f 
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mranr-1 

%TK%1WT3?r^ sdr sflf&ph •Slid I 


. ^^T^TFT- 


^TTR- 26000/*^. fWT+ip%F g?r 25% fewt *TtTT (%H+WF$ 

' 3fR+$f^R^t mn 44250/-F ^ 3Hfa?F) 


-3n^- ^TI5 ^ ^ I *l[ TNlfa^rT *RSi>it\ *ttwl 31 -tw 3T 

^ ^rqfr tfwft 3T % item 

3r 3 3^fiT w<r ^rcriint 

3T&B- (3i) 3T'W*1 .ftPbrfll 3T -HWUPT sfa 

?THITSTt it 3^3 Wld+MJ 3#7TT I 


(tj) ejfailT^ 3^ ^T 3^33 I 

fa) fafetr m fafa*Hi aq^MFf, fefen ftrw 3T ^=r 

3^R TT*n H^Hyl Tfate 7TFTT % TO 3T 

?fal 3it fa^fari ( m4 , hk V$v\ 3fat ^ ni|l^ qfa 3^ 3T 

3^ 3TPJ 3T3T 3R ^ ^F, «it *ft 3F^ Ft, % 

f^rqf^rT F^ft I 


qfeitw- ! 


ft^|ch^.45^3^ iT^^TO^tTTPF5F^rTT^T^cR^r 10 SjfdVH^tf Stf^TT 
3vff Ft, +faq ^vfa "CTT 4k+K ^ HtrTT fncil-w ^2fH ^>1 ^IWfl 1 !! 1 


o 


> 






'.jaillfci .-hi, 




i #ij I 




3 fiifarH i *j » i q % fafe inff Em artr arfcg 


: WT V’V -l» : "■■'t’tjjT^r i.r 1 ':;^: ?;:■ ::.^>: ■ 


SPfcnSE 


nr^n 


3. 

f. L . 




3PT 

jiww< 


^Rtfer 3TFjft*H Trf^: 

19^6 ^ I w |l ^ 

% rfi n 4 fafen 
3^ir (*mr n m 3 

W&dlH ^ 

j i 

-Mifltfclw -afl^ *ir 1 

TR tNPW ftw m 1^ 4 

tiHTjrH ^f'*ir««in*m 3I$lfr 3flr, *tT 
7I?*W ^Hirll^fifl^id|3Tt % ft*? ’ 

mt ftfcffa ajfilNtefait 

(st ^ *n cfa ^ ^ir 5 .qp( m 

Mio*«fi*f) *TT 


3355 : 


..^1^ *T n*imi ^ feilt *IT -«*4grH 
3{^n wt t ^ % ^rairT; fqftre *n% 
IWl 3 test HHMNM 

'Swiim 3|*yiq I 
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"-ft 'T 

£ ■■ 

*Mffo for ^t for? ^ uH^fuj^r ^ 

ggk ^wdwr^s^ysm 
.^aifcr fofr qj . ^vqrapTjn^r ga^TT 

UM% HWkf fo?T^f1T % Ffor # font 

^nwwi^^rX 12. jrf^jggpR 3fa qi 

^^ifoerRri',, ..'•., ':Z 1 ; 




-■ ' 
' ' I 




O 


TNfor'foir fo*i A ^ tiit *jt tjira^r ^ ?fa 

ewlij HHIdWIVi feft ^T^R%TTH(JFi m^d|Wim 

3pqfoff %foj foWrTT%fo*q 
3 fosft 'HKJdWRl 1PU 4 T WfT w\ W 3T^PR 
3fo,j JI IT ST'jtmi'i 3 t^j^ | 

» 

^T-fefec^T 3imMf%for 3ira^: 

j 

^HltfoldJ 3TtdT, ^IT 

^5 »Ma $ TllWy ^ feft I 

HWHIHM fofodtJM** SFtefo 

fofh 





."F : 'j" ! 































































I 


^ ftp# TTTSTT 4®f ^ ^T 

5Tsqm 3*fc, ^ atfj*fcR ^H5TI 


jHpifaftmfli «itil faiiitff 


1. ^HT#^T 3imrf (ftfertlD ^ ft*l 

2. fafacflT % fo* 7T#flT | 

feTCT W foPI 4 ^TpT 3ffrf TITO^F 
^iftiftifrrsjiT^ % ft*ri TWfaw fan ^ 

faTO ^ (^t 3*^*1 *IT ?fo "SPfrT 

iff 5 qqfa-MHlrllWI'^ "Hi^wh) W 
4W(JHI MI-^IHlHhfl -artfH | 


arevfr 

lNfa?T ta -qi 3 ^*T TIT tJLRto 
(i^NW ga % wm it Trfer tit ^ 
+i1'*kiihihi 4wn'^) 4l. 3ljr tjj 3^ 

mmwito to ^ $r toi* 
fofircflr % 1*m * Mt ^Hftfwvr tfwr 3 
3T«Tm aflr, 1IT 3T5?hiF 3T^»ro I 


TIT 


JJPMHffl M TTTTTI^TO^T TOTfiTO 31&1T 

Tart ^ snaiM % ftnt ftftraar * ft*rc 3 
ftwJl HMflMWl TtWTif 3 WI^R 3^7, tit 

3J3tiHH3TJprai 
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3Tfwr snfanr ^ f -^r 3irapf % 

fkjt i 


TTn*T % T T¥^nrT ^rr/f^tf 

6 gr$ 3T«1PR *TT 3^T*^R I 


^trhr H625-325- (^TT9Ri*rfarm3if%ra^) 

15200/-^, (+ f¥^mr 

3^qmt % for: 3^^ arfant 3nrn4 (P^fe sT) % f^rtr 

•tht) ,|ri 


WST ^ tM ^T 3TT% TPTJr^T 
f ^dlUM ST^TT WTtTT % il^TrT WTWdf #r 

/ fwr 3 prrfr toi 4 3 ?rr st&jfr 

I 3f#hr, 


1. ^ ^ ^ 3it^ % frn? i 

% fa? *wfacr Srar ur f*m ^f (^ 














<ik *r 5 *rota m*4ifttkiikT 
TOH3FT) 3flk WZ$*t 
3fl^cfTl 

3RVg: 

sfar ^t ijHtk*r 3^* r«tl $> 

TOS ^T UT HTC HWfllUl^ 

M1<9M>H) 33% tW^C*! HHMMN 3^ni 


srm % -wm faftiwdi % 3 i 

ilHhI I IIM 7R*TT 4 1 ^ ^5T ram $k, m 
ai^raHarfWI 

c^nft, ttt ^ 

feft 3-H^ *Hh"««iini'd 31^fTT 7*9^ 

*11^ 3T^fklf k ^aiPiciJ'S' 4 ^ ^! 

JimffwT %1rnr mrayras; 

3iiqlfi|c(i fk 3fRl4 (k'Wkptij) 

kfr^f I 

mm: 

4 f «eU ferii w<rcp^%Tff^ntr 4i«tfiid ftwtur 
fern 4 wfr ^ ram ak, nr JijikM 

3T^qcn . 



92 THE GAZETTE OF INDIA: EXTRAORDINARY JPaht [I— Sec 3fi)l 

rfT fjtflT 3^T 4IWJH (fonfr) 

Ptdi^ui ijfafrf fasilMHUj f:- 

0) 3|(^f|4 lift "4 nRfl<4 *5T fetf fqni Ur4q> tjlf 3|jqi4T 

37T^M # 9FT-TrfrT?TW TXhrf?T 

1(1^ fq'c(|7 ft>Mr J1I'{ , H I. 

(ii) ^rr ?$ ^ 75% «5N* w anqr anranf 4r tjt ^ 

irtafn 4> fcnj *rf mr 3fr^r4 ^ frfetf 
fe^TT rd^RtaT^n^fri 

(ill) 3 Tit airapf ^rft Tnn ^4 50% m3r amr sirarsrf 

^ fanfafiM Pw^nTf 3rtr?i?ff*iTTOfo*4 atwn4 % T*ir 3 jw 
^ ^iwf ftnr irtsirf ft>?rr'sn^iT: *" 

(w) «nnrt 4f ^4 hih 3*fcjrq<7 #r^rm^ arrai^f4» 


afrftifo?r ^ ¥reiT ^nPr^Rr, wiro, ^ m %^r ar* 

q»n <*if 7^ fi<w 4^ <q}«p*T ci\m <w ^i-m "P>h qnH sq 



















mrow ; 

(or) tot 

otJM 'ffhnr 3nwft iRt ft«tn w VT WlM% 

^ <wt imjnr i 

(tv> ») j w. w ftulfid ulafti jiWt i ^TK^TBnR^grtfrr arouft 

to tot titott 11M aArfetor sraar % tttot^th to 

UN hvii fetor (wigrfa TO*T%^farTO«wrt<Hid <fM*ifTOsNn 

(v) sirawl #f?r irif irr 25% v^sj arepf % w 'ff Wl^lf ^It 
3 TTOrf srci w^npm 

2. aHmVl 

Rl 4 KTW 3 PIT JHMl 4 aftr 4 j%Ht 

ft i q tt htftofl i 

3 . TOHT 

ibnrtr 3 tiiifti* stffeiHTOT *ft Pwfta tai ^ *wto> 3 nrofr 
to TO-airarf ato tot ^ ^toufer itor tot tou 4 urnsr: to-totoiV 
tot anrotf ato arRraf to to! to M to to* f i tot totf wrfr tototop$ 
auKH acfnnt tot tM nrff 1fej to* *ito toSht* % to* ft Tjft TOto tofr 
TlPQVRn^tl 
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[P.'VRT [|-Stic. 3 (i)( 


100% ^ wr 

'illtl *TT Tf^T^Tcp dinu4 if wl^tf f^PUT "3IT pencil TTiT STRIP?, flT^f 
HhsW fa*JT STT TOHT t> ^ ^tOTT W qff ^T ^vT # ^TT ^4 %f^r 

feir far* ^rm % Tjntw 5% <rar^iPMd#rfti ctunfa, ^t<t ^ 

?pf ^T^r50% an^w mi{ shift iter 

* jIT h<*>ci\ t" I 

5. an* tod t Hm Pdmto fafir 

ciiRrf^^f <w^*hhi 

«hl^IT [^1*^4 3tf cnf ^ 30 "^T^ft **J|< <3 4 rT?JT Nlr| cl4 -3ft "W3TT 3pf 
hiwi 'j/l w y^H % 3i4)*i TT*ft H^afd^ii vmtcTl s'hfi [ 

6 . 

tj^tT P-whI % sfjhr, toft *nft slftwf ft TrtsfY wft ftt TOrff t sfrr 
Wffe araiTT *TT TJ^> WST’ITT'tJ TJ^> ft a4ftq> fciti i3ff ft^ft ^(4 arrfi 

ft> fc=TC* fefT ^TT TOHT f I ftwiH TTfifttelTT Hlddl Tjftf fdHtlrl ft ft^TTT 

snipft:- 


( 1 ) uto Sfaft ft TTFTO % *4^lPf4? ftfairnr w % 3rjTTTT 

arenfftr 5 ft ^mpft fenrft ft MVHOd ftftf 4 Ph^Qh % to to^tt to 









*UT?T HiTTHnW : WHMKH 


] .• 

<*>*f’«iiR'j^'wii ^ nfiid «inj , l t 

(II) Tfmft 44fi|Tcl ^ xl^fHH c^Rlrl^if ^t v4«c$HI f=IR&lR«ll f 

Xm-r tA — r irm- ft 

nflH-flSf wnj^ii;- 

■, <NW| * I 

^ WlRd<ll flsl lipf 3HTH w) mtlo % 3I1W W ^*IIT w^il* 

Tjjfcrr tTiftar *>nf arrcir ujftitjK ^ y^idflrfi ?nfta v?t s>nf 3nt*r 

Aid «lflrt^T#3WT19TflT^ T nt 

* 

,wNft fcnr sifer 'ft # Hiflw ashJ anf%T into t 

% w*r^f ww*s 1^ - w(j*Y a&r *n$d w 3rd dtffaf <114 ^ «r? rid *iri 

oiftwif ollljd i 

^ht> m * 

t pe ft *nfta wrt W 3 tt7*t **7d *Tri artr arodt to % 'St^hii to$w 

Wir-II d> 3TJHTT TOTFftf*T<T ^ 3^T ^H«4WJT gd -^1^0 <*T% 3flTT 

Tj^/j^rft # ^H % wfaiM ft wiw "3^rrr tnft ?f\ ^ ^%<n to 
tgfcltf tiffed ^Mdl ^^^fTO5^^ftRrairTO3WfTr^tTOT^ 
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[Faht II—St^Cr 3(i)l 


96 


^mrr-rv 


"U**^ aPhIh 5TTT fspTFfor mV^chAkIwii ^ <J??TQFT tfit % 

#nf^T^rT # 31^- ^T^^ncTTOT ■fe^TF ^TT 'W^>WT ^ 1 
fliit wi> UlRlrl HT *liTH »>*h 4111**111 


ftonr : 3 =T Hmsft $ yFfrai BqfecT TTT Pw^O I 'k f^TT 

firaiT fW ^TT T^T ^ 4 SlGM^f TIT *ft 1WT fell 


imjnT* SfRrTitf ^ aif^d ^ yil^R 

TinTiJn^ tJT <*>Rl*5 ttlQrt wlafrl Hlfha ^ wW(tf ^ ^(^‘Pl S^T 

inn 3nfij Hnlvnl % ^ q<*n[ciqi H^tn ^ niila ^ 3T*lit^i^R^r 4 


cTf ^ ^hjT‘'jft ^tJT ji i^*ii, M<'rj^ rWf'i*'ifrif<art 

wf *^0 *b1 sHI ti:- 




> 


(^B) ThiT 3TTHT%f^TTJT tT (qwn Bafr^PT 3if«ac*> 'H^f’^^'l 



[qptn-'qreyni 


VTIfl Wil TTTTS - 


Sf 


^ 7. Pwkm uQhtir 

X 

$m\ip i M faflFTflr *jTh« ut|ifl QmUI %hHt 

Pi^vi i *wwf % f^rwt^r rwr aifli 4WH(H i.vitafti ^ fiflj 

wpawr fl*r fafasipi 77 # % ftn? ?rnnic*TT i 

tTOtPt^w ^rraFTTr^rr ^■Rt^ ^rf^aTT wram«f ^?r^r 3r*^iriT 

* 

■ " ■ . ■ ^ ' ;. v ■ 

9 . aronfflftiiWL t - 

flT^CTtta/WflfflfTflSTHFTtWFETrfci fljt tl? 3firar%iNr WWMVW flfr 

dq^TT^TTmT *»H»<1 ulwf -ifl PMlI JIIMtfltjt 

wh fti^ , nf ww $> TKfli fltff wpi tHtij^r 44i^> *u*id fl*c u^fiMlflH flflt ' 

ft>*l JU^IM 

3rt TOf i i£ wraft uYsrirr % ftn? ftrafifcT %f at? f fl*g 
aiftraswr ifinr % fl»n u i ultw ^1 ^ f, arwiFSiqf vl 9^1 flirt 

flt Him i STOTT AT ati flint AST iflH ^nRinKn fltfll TTOT 

nfri^r mm a# fasnf flft w i wr ^ i Ttr aw flWfcfl ^r fen? 
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9. 75% 3ftr50% 


96 


7^ 3PTT ^rwi4 H fllsffrT ^>7^ 7TTFT 3n^Rl4f IsrHMf 

STRT'^TT^TTT^l ^ 3Ffqf^rftT [15.1,1997 W?t 3T1$ft-6 

{¥.) sm w^ptffcw] Etott font w sfc tott *r 75% airtasTO iftm 
arasnfor fri ?rft ttoit anir arrarf uR*h # risifrT % wr ^ 

aiwrFemf f3FT TR Wl*ft ^PPT nfafa 5RT 3 *IT STjqfelfrr 3 f^TT? 

ftwir T wr A tr 50% arftrasrnr 7ft*rr 3Preif7rT ^ I - 1 

10. ^rRTTR 


(1) 

W ^ i'll 4 

F- 14300-400-18300 (+ Him faRbriW Hi far? 

Afoi« 441 vw) 

m 

3TTT STT'JTtf 

V. 16400-450-20900 (+ fafcKre; * faq 

if5d+i jjtfl qai) 

cm) 


^ 18400-500-22400 (+ Him faflbHWP Hi ftnj 

4<0 w) 

(lv) 


nr. 22400-525-24500 (+ Hm fafawTTO Hi IrTi? 

w) 







md apatffoft <«»fi m>V 


* 

<jWH ETTT PmiPlri fafinf <d<4 mA twui ffffT 

TTVjiftn Tift 'ni^ ^I?ft M>lfl tn—ran %i- 
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NOTIFICATION 


["'PI U V ] 2034/18/2008-ipi$-ni3 
sflir^rHl 3WK, 

/ 


New Delhi, the 4th August, 2008 

G.sn.574®.—in exercise of the powers conferred by sub-section (2) read with 
sub-section (1) of section 30 of the Jawaharlal Institute of Post-Graduate 
Medical Education and Research, Puducherry Act, 2008 {19 of 2008), the 
Central Government hereby makes the following regulations, namely > 


1. Short tide and commencement— (1) These regulations may be called 
the Jawaharlal Institute of Post-Graduate Medical Education and 
Research Puducherry, Regulations, 2008. 

I 

(2) They shall come Into force on the date of their publication in the 
Official Gazette, > 

2. Definitions: 

(1) In these regulations unless the context otherwise requires,- 

(i) "Act* 1 means the Jawaharlal Institute of Post-Graduate 
Medical Education and Research, Puducherry Act, 2008 (19 
of 2008); 

<ii) "Annexure" means the annexure to the Schedule to these 
regulations; 

(iii) '‘Chairman’* means-the Chairman of the Governing Body of 
the Institute; 

(iv) "Director 1 * means the Director of the Institute; 

(v) “President" means the President of the Institute; 
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(vl) u rulM" means the Jawaharial Institute of Post-Graduate 
Medical Education and Research, Puducherry Rules, 2008; 
(vlt) “Schedule'* means the schedule to these regulations; 

(vlil) “section* means a section off the Act; 

<ix) “Standing Committee and ad hoe committees" means 
respectively the standing and ad hoe committees 
constituted under suhesctlon S of section 10 of the Act 

(2) -? 1 Words and phrases used in these regulations and not defined but 
defined In the Act shall have the meanings respectively assigned 
to them. 


3. Powers and function* of ths President— The President shall exercise 
such powers and discharge such functions as ars laM'down in the Act 
the rules and Schedule j[to these regulations. 


4, Time and place of meetings of Institute.— The Institute shall meat at 
such times and places as ths President may, from time to lima 
determine; 

Provided that the Institute shell meet at least once In every year. 

5, Power to call a meeting of Institute,—(1) The President may, at any 
time, call a meeting of the Institute and also shall do so If a requisition 
for that purpose Is presented to him In writing by not leas then eleven 
members specifying the subjeot of meeting proposed to be oallfd. 

(2) The President may call for an extraordinary meeting of the 
Institute at not leas than seven clear days notice In writing and also shall 
do ao If the requisition for that purpose Is presented to him In writing by 
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not less than eleven members specifying the subject of the meeting to 
be called for. 


6. Noticefor the meetings of Institute.—(1) For an ordinary meeting of 

the Institute a notice specifying the place, date and time of the meeting, 
as approved by the President, shall be given by the Secretary to the 
members at least two weeks prior to the date of such meeting and under 
a certificate of posting, if sent by post The agenda, as approved by the 
President, shall also be sent along with the notice of the meeting and 
where it is not possible, the agenda shall be sent at least ten days 
before the meeting under a certificate of posting, if sent by post. 

(2) For extraordinary meetings, notices specifying the place, date 
and time of the meeting, as approved by President shall be sent by the 
Secretary to the President and the members at least seven days before 
the date of the meeting, under a certificate of posting, if sent by post or 
by telegram. The agenda as approved by the President shall be sent 
under a certificate of posting, if sent by post, at least five days before 
the meeting. 

(3) The President may include In the agenda at any time before or 
during a meeting.— 

(i) fresh items of business; 

(ii) items supplementary to those included in the agenda; 
and such items shall be taken up for consideration. 
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7. Moving of resolution by members of Institute.— 

Any member of the Institute desirous of moving any resolution at a 
meeting of the Institute shall give notice thereof In writing to the 
Secretary so as to reach him not less than ten days bsfors ths date of 
the meeting and when such notice has been given, the proposed 
resolution shall be circulated Immediately by the Secretary to the 
members and be Included In the Agenda. 

8. Quorum.— (1) No business shall be transacted at a meeting of the 

Institute unless eight members are present 

(2) If within half an hour from the time appointed for holding a 
meeting, the quorum Is not present, the meeting shall stand adjourned 
and the members shall meet on a date, time and place fixed by the 
President and if at the adjourned meeting also the quorum is not 
complete with-ln half an hour from the time appointed for holding the 
meftlng, the meeting shall be held If at least' one-third of the total 
number of members are present: 

Provided that at least seven clear days notioe Is given to the 
members present and to each member who Is not present at the ' 
meeting on ths same or the following day by poet or telegram or 

special messenger as the case may require. 

* 

9. Presidency over meeting of Institute.—(1) The President shall preside 
over every meeting of the Institute. 

(2) If th6>Pre8ident Is not present at any such meeting the members 
present shall choose one from among themselves to be President of 
the meeting. 


2852 OlrtM—'T4 
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10. Transaction of business.- (1) All decisions of the Institute shall be 
taken on a majority vote. In case of equality of votes the President 
shall have a casting vote. 

(2) A decision given by the President of the meeting on a point of 
order raised by a member shall be final. 

(3) No subject disposed of by the Institute at a meeting shall be 
brought up again for consideration until and after the expiry of one 
year except in a case where the President or Government certifies that 
the subject required further consideration in the interest of the 
Institute. 

11. Transaction of business by circulation of papers.— (1) Any business 
which may be necessary for the Institute to transact may, if the 
President so directs be dealt with by circulation of papers under 
registered cover among ali members for the time being in India at their 
usual addresses and any resolution so circulated shall be taken as 
passed if majority of member approve It, in writing t and shall be as 
effectual and binding as if the resolution has been passed at a meeting 
of the Institute. 

(2) When any business Is so referred to the members by circulation, 
a period of not less than three weeks shall be allowed for the receipt of 
replies from the members, such period to be counted from the date on 
which the notice of business Is issued: 

Provided that If no reply is received by the stipulated date from 
any member, the resolution so circulated shall be deemed to have been 
approved by the member concerned. 
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(3) If a resolution is circulated, the. results of'circulation shall be 
communicated to all the members. 

Record of Business.— (1) A record shall be maintained by the 
Secretary of all business transacted fay the Institute. 


(2) AH business of the Institute shall, as fer as possible, be recorded 
in the form of resolutions In the minutes book to be maintained by the 
Institute and shall be signed by the President of that meeting after the 
same is duly confirmed. An entry of such decision in the book of the 
proceedings of the Institute shall be conclusive evidence of the fact 
that such decisions were taken by the Institute. 

t 

■t 

(3) The proceedings of the meeting shall be circulated to the 
members of the Institute after the same is duly approved by the 
President 


13. Constitution of Governing Body.— The Governing Body of the Institute 
shall consist of the fol lowing Members, namely: - 


(1) The President of the Institute - Chairman 

Members Ex officio 

* 

(2) Secretary (Ministry of Health and Family Welfare) 

(3) The Director-General of Health Services, Government of India 

(4) The member of the institute representing the Ministry of Finance 

(5) The Director of the Institute 

(6) The Chief Secretary to the Government of Puducherry. 

1 (7) Dean of the Institute. 


OtherMembers 

(8) One member elected by the members of the Institute from 
amongst the three Members of Parliament elected to the 
Institute. 
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(9) Three members to be elected by the members of the Institute 
from amongst themselves 

(10) Two professors of the Institute by rotation nominated annually by 
the Institute in the order of seniority. 

(11) Any person for a period of three years who In the opinion of the 
Central Government will be contributing for the furtherance of 
the Institute subject to the proviso to sub-section (1) of section 
10 of the Act. 

14. Powers and functions of Chairman and Governing Body.— The 
Chairman end the Governing Body shall exercise such powers and 
discharge such functions as are specified in the Schedule-! annexed to 
these regulations. 

15. Time and place of meetings of Governing Body.—The Governing Body 
shall meet at such times and places as the Chairman may, from time to 
time determine; 

Provided that the governing Body shall meet once at least in six 
months. 

16. Powers to call meetings of Governing Body.-The Chairman may at any 
time cal! a meeting of the Governing Body and shall do so if a 
requisition for that purpose js presented to him in writing by not less 
than eight members specifying the subject of the meeting proposed to 
be called. 

17. Notice for the meetings of Governing Body.— (1) For an ordinary 
meeting of the Governing Body a notice specifying the place, date and 
time of the meeting as approved by Chairman shall be given by the 
Secretary to the members at least two weeks prior to the date of such 
meeting and under a certificate of posting, if sent by post. The agenda 
as approved by Chairman shall also be sent a long with the notice of the 
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meeting and where It is not possible, the agenda shall be sent at least 
ten days before the meeting under a certificate of posting, if sent by 
post. 

(2) For extraordinary meetings, notices specifying the place, date 
and time of the meeting, as approved by the Chairman, shall be sent by 
the Secretary to the Chairman and the members at least seven days 
before the date of the meeting, under a certificate of posting, (f sent by 
post or by telegram* The agenda, as approved by the Chairman, shall „ 
be sent under a certificate 6f posting. If sent by post, at least five days 
before the meeting. 

(3> The Chairman may include In the agenda at any time before or 

during a meeting- 

( (j| fresh items of business; 

(ii) items supplementary to those included in the agenda; 

\ 

and such items shall be taken up for consideration. 

18. '‘Quorum.- (1) No business shall be transacted at a meeting of the 
Governing Body unless at least seven members are present. 

(2} If within half an hour from the time appointed for holding a 
meeting the quorum is not present, the meeting shall stand adjourned 
and the Governing Body shall meet again on a date, time and place 
fixed by the Chairman and if at the adjourned meeting also the quorum 
is not complete within half an hour appointed for holding the meeting, 
the meeting shall be held if at least one-third of the total number of 
members are present 

Provided that at least seven clear days notice is given to the 
members present and to each member who is not present at the 
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meeting on the same or following day by post or telegram or by special 
messenger as the case may require. 

Id. Presidency over meetings of Governing Body.— (1) The Chairman 

shall preside over every meeting of the Governing Body. 

(2) If the Chairman is not present at any such meeting the members 
present shall choose one from among themselves to be Chairman of 
the meeting. 

20. Transaction of business.- (1) All decisions of the Institute shall be 
taken on a majority vote. In case of equality of votes the Chairman 

shall have a casting vote. 3" 

(2) A decision given by the Chairman of the meeting on a point of 

order raised by a member shall be final. * 

(3) No subject disposed of by the Institute at a meeting shall be 
brought up again for consideration until and after the expiry of one 
year except in a case where the Chairman or Government certifies that 
the subject required further consideration in the interest of the 
Institute. 

21. Transaction of business by circulation of papers.-(1) Any business 

which may be necessarv for the Governing Body to transact may, if the 
Chairman directs, be dealt with by circulation of papers under 
registered cover among ~)l the members for the time being in India at 3 

their usual address, and any resolution so circulated and approved by 

all the members signing, shall be as effectual and binding as if the 
resolution had been passed at a meeting of the Governing Body. 


\ 





m 


[ePfll—'q"C3fh3 _ W HURTS; WiiqigT _ 

(2) When any business la so referred to the members by circulation, 
a period of not less than ten clear days shall be allowed for the receipt 
of replies from the members, such period to be counted from the date 
on which the notice of business la Issued: 

Provided that If no reply Is received by the stipulated date from 
any member, thereedutlon so circulated shall be deemed to have bean 
approved by the member concerned. 

(3) If a resolution is circulated, the results of circulation shall be 
communicated to all the members. 

22. Record of Business.- (1) A record ehall be maintained by the Secretary 
of all business transacted by the Institute. 

(2) All business of the Institute shall, as for as possible, be recorded 
In the form of resolutions In the mlnutee book to be maintained by the 
institute and shall be signed by th* Chairman of that (nesting after the 
same ie duly confirmed. An entry of such decision In the book of the 
proceedings of the Institute shall be conclusive evidence of the feet 
that such decisions ware takenby the Institute. 

(3) The proceedings of the meeting shall be circulated to the 
members of the Institute after the eame le duly approved by the 
Chairmen. 

23. Terms of office of members of the Governing Body and filling of casual 
veoanoler- {1) The term of office of a member other than the mx 
ofRcfo member of the Governing Body and those nominated under 
clauses (10) and (11) of regulation^ shall be for five years subject to 
hie continuance as a member of the Institute. An outgoing member 
shell be eligible for re-election or re-nomination. 
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(2) A casual vacancy In the membership of the Governing Body shall 
be filled up In accordance with the provisions of these regulations. 


24. Standing and ad-hoc Committees.-(l) The Standing and ad hoc 
Committees shall consist of the Director of the Institute as ex officio 
member who shall act as Secretary and such number of other 
members as are considered necessary: 

(2) The Chairman and members of the ad hoc Committees shall be 
nominated by the Institute; 

Provided that the Standing Finance Committee shall include only 
members of the institute. 

Provided further that the number of persons who are not 
members of the Institute shall not exceed one-fourth of the total 
membership of each of the other standing or ad hoc committees. 

Provided also that no business shell be transacted at a meeting 
of the standing or ad hoc Committee unless there are present at least 
one third of the total members constituting the Committee. 

{3) The Standing Academic Committee shall consider all matters 
relating to the administration of the academic affairs of the Institute. 

(4) The Standing Estate Committee shall consider the proposals for 
the construction of new buildings, acquisition and disposal of land, 
additions or alterations and other question relating to the maintenance 
and use of buildings belonging to the Institute. It shall also consider 
proposals and projects for expansion of the Institute for meeting the 
objects of the institute and monitor the Implementation. 
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(5) The Standing Selection Committee shall consider the 
appointment to all the faculty poets filled either through direct 
recruitment or under assessment promotion scheme. The Director* 
General of Health Services, Government of India shall be a member of 
the Standing Selection Committee. 

(8) The Hospital Affairs Committee shall look into ell policy matters 
relating to improvement of patient care eervices/creatioti of any 
specialised or new services, review and revision of charges to be 
levied for various services or any other policy matter relating to 
Hospital Management 

(7) The term of office of a member of a Standing Committee shall be 
five years from the dale of its constitution and ad hoc Committee shall 
cease to function as soon as the specific functions for which the said 
committee is appointed, are completed. 

(8) A casual vacancy In the standing committee or an ad hoc 
committee may be filled by the Institute by nomination. 

28. Travelling and daily allowances to be paid to the President and 
members of Institute, Governing Body. Standing and ad hoc 
Committee.—(1) The Chairmen and members of the Governing Body 
and Chairman end members of the Standing Committee end 9 d Hoc 
committee shall not receive any remuneration or other allowance 
except traveling and dally allowances for attending meetings of the 
Governing Body, a Standing Committee or an ad /km? committee, ae the 
case may be. 
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(2) The President and every member of the Institute, the Chairman 
and members of the Governing Body, the standing and ad hoc 
committees, if they are whole time officers of government shall be 
entitled to such traveling and daily allowances for the performance erf 
journeys for attending the meetings of the Institute, Governing Body, 
standing or ad hoc committees or for attending any other work of the 
Institute, as are admissible under the rules applicable to them for 
journeys performed on official duty. 

(3) Where any travelling end daily allowances are paid to a member 
of the Institute, the Governing Body, Standing Committees or ad hoc 
committees, being an officer in the Government, the Institute shall 
make necessary arrangements for re-imbursement of the amount so 
paid to the authority employing such officer. 

(4) The President and members of the Institute and the Chairman 
and members of the Governing Body, standing and ad hoc committees 
who are not officers in the Government shall be entitled to travelling 
and daily allowance at the rates prescribed from time to time by the 
Central Government under Supplementary Rule 190 and the executive 
decisions and order thereunder. 

26. Powers and duties of Director.-(1) The Director shall be the Chief 
Executive Officer of the Institute and shall exercise such powers and 
discharge such functions as are specified in the Schedule-! annexed to 
these regulations. 

(2) The Director shall be in charge of the administration of the 
Institute and shall allocate duties to officers and employees of the 
Institute and exercise such supervision and executive control as are 
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(3) For the proper administration of the Institute the Director shall 
have powers to delegate any of his powers conferred on him under the 
Act. the rules and these regulations to any officer of the Institute 
subject to such limitations as may be Imposed by the Governing Body. 

i ' ' 

27. Powers to award prizes, scholarships, etc.—The Institute may award 
such prizes, souvenirs, stipends and scholarships as may be decided 
by it from time to time. 

28. Admission to courses of studies.— (1} The Institute shall admit 
students to courses conducted by it. It shall provide in each course of 
study reservation to persons belonging to the Scheduled Castes, the 
Scheduled Tribes, Other Backward Classes or other categories of 
persons in accordance with the general orders issued by the Central 
Government from time to time. 

(2) The courses and fee payable by the candidates selected for 
admission to the postgraduate and undergraduate courses of study *t 
the Institute shall be as in the Schedule II. 

* 

29. Award of degrees and diplonus.-The Institute may grant such depress 
and diplomas as may be decided by the Institute from time to time. 

30. Conduct of examinations.- Such number of supervisors, invigilators 
and other staff ae may be necessary for conducting entrance and 

* professional examination of the Institute may be appointed by the 
Director and their remuneration shall be paid at the rate as indicated in 
Schedule 111. 

31. Hospital stoppages .-The Institute shall charge for various services as 
per the rates specified m Schedule IV. 
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32. Employees to be whole-time servants.- Unless In any case If it be 
otherwise distinctly provided the whole time of any employee of the 
Institute shall be at the disposal of the Institute and he may be 

- employed in any manner required by the proper authority of the 
Institute without claim for additional remuneration. 

33. Permanent and temporary posts.- The posts in the service of the 
Institute shall be (i) permanent posts, that is, posts carrying definite 
rate of pay sanctioned without any limit or time, or (ii) temporary posts, 
that is, posts carrying a definite rate of pay sanctioned for a limited 
time, or (iit) work charged or work charged (Regular) posts, carrying a 
definite rate of pay sanctioned for a limited time for completion of such 
work. 

■ 

34. Scale of the posts.— The various posts in the Institute and the scales of 
pay are attached that to shall be as specified in Schedule V. 

35. Qualifications for appointment—(1) The method gf recruitment, age, 
educational qualification and experience for appointment to various 
posts including the faculty posts and their service conditions in the 
Institute shall be as specified in Schedule VI. 

(2) The Director shall, in filling vacancies in post and services either 
by direct recruitment or by promotion under the Institute make such 
reservation in favour of candidates belonging to the Scheduled Castes, 
the Scheduled Tribes, Other Backward Classes or other categories'of 
persons as may be made by the Central Government from time to time 
in filling vacancies in posts and services under the Central 
Government. 
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(3) The fee to be charged from the candidates applying for various 
poets In Jawaharlal Institute of Poet Graduate Mectical Education and 
Research are as specified In the Schedule VII. 

33. Period of probation.- Unless otherwise decided fay the appointing 
authority In any case, all employees shall be on probation for two 
years. The employee shall be required to put in satisfactory service 
felling which hie services shall be liable to termination at any time 
without any notice or reason being assigned for the same. The 
appointing authority may, however, extend the period of probation. 

37. Seniority.— Seniority of employees of the Institute In each category 
shall be determined as per the instructions Issued by the Central 
Gover nmentfrom time to time. 

33. Leave.— Temporary and permanent employees of the Institute shall be 
entitled to such leave and leave salary as are admissible to the 
Corresponding categories of the Central Government servants under 
the Central Civil Services (Leave) Rules, 1972: 

Provided that for the purpose of the said Central Civil Services (Leave) 
Rules 1972, the following categories of teaching staff shall be treated 
as serving in the Vacation Department, namety: - 

1. Professor; 

2. Additional Professor; 

3. Associate Professor, % 

4. Assistant Professor; 

3. Medical Superintendent; 

6. Principal, College of Nursing; 

7. Vice Principal, College of Nursing; 

8. Lecturers. 
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The regular vacation for the purpose shall be as may be decided by the 
Governing Body from time to time. 

Provided further that an Incumbent on deputation to the institute 
as on foreign service shall be governed by leave rules as may be 
stipulated in the conditions of their deputation. 

38. Absence from duty.- Unless otherwise decided by the President in 
exceptional circumstances, no permanent employee of the Institute 
shall be away from his post, otherwise than on foreign service or 
because of suspension for more than five years at a stretch including 
the period of leave which may have been sanctioned. 

40. Superannuation.—{1) The age of superannuation of the employees 
of the Institute other than teaching medical faculty shall be sixty years: 

Provided that the medical and scientific specialists may be granted 
extension in service, on a case to case basis, upto the age of sixty-two 
years in the case of persons who are exceptionally talented for reasons 
to be recorded in writing and subject to physical fitness and continued 
efficiency of the person concerned. 

(2} The age of superannuation of the members of the teaching 
medical faculty of the Institute shall be sixty-five years. 

(3) Notwithstanding anything contained In sub-regulations (1) and 
(2), the appointing authority shall, If It Is of the opinion that it is in the 
public interest so to do, have the absolute right to retire any employee 
of the Institute by giving him notice of not less than three months in 
writing or three months pay and allowances in lieu of such notice - 
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(I) If he is in Group A or Group B service or poet and had 
entered the service of the Institute before attaining the age of 
thirty-five years, after he has attained the age of fifty years; and 

V ' " 

(li) in any other case, after he has attained the age of fifty-five 
years; 

(4> (e) any institute employee may, by giving notice of not lees than 
three months in writing to the appointing authority, retire from service 
after he has attained the age of fifty years, if he to in Group A or Group 
8 service or post and had entered the.service of the Institute before 
attaining the age of thirty-five year, and In all other cases after he has 
attained the age of fifty-five years; 

4(b) it shall be open to the appointing authority to withhold 
permission to an employee under suspension who seeks fo retire 
under this sub-regulation. 

41 Pension and Contributory Provident Fund.— (1) The employees of 

the Institute except thoee on deputation or on foreign service to the 
Institute who, before exercising their option to be an employee of the 
Institute were appointed to various posts under the Central 
Government prior to I* January, 2004, and are entitled to pension and 
other pensionary benefits under the Central Civil Service (Pension). 
Rules, 1972 and the General Provident Fund (Central Services) Rules, 
1969 shall continue to be governed by the said rules. 

(2) The employees of the Institute except those on deputation or on 
foreign service, but including those who before exercising their option 
to be an employee of the institute were appointed on or after 1" 
January, 2004 under the Central Government, shall be governed by the 
scheme as may be formulated by the institute on the lines of those In 
the All India Institute of Medical Sciences, New Delhi and the Post- 
Graduate Institute of Medical Education and Research, Chandigarh 
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and as per the instructions of the Central Government for employees 
appointed on or after the said I* 1 January, 2004 under the Central 
Government. 

42. Conduct, Discipline and Penalties.—(1} The Central Civil Services 

(Conduct) Rules, 1964, shall apply to employees of the Institute. 

(2) Part-IV (Suspension), Part V (Penalties and Disciplinary 
Authorities), Part VI (Procedure for Imposing Penalties), Part-Vil 
(Appeals) and Part-VIII (Review), of the Central Civil Services 
(Classification, Control and Appeal) Rules, 1965, shall apply to 
employees of the Institute. 

Provided that for the purposes of this regulation: 

(a) Group A, Group B, Group C and Group D posts in the Institute shall 
correspond to Central Civil Services Group A, Group B, Group C 
and Group D posts respectively. 

(b) The Appointing Authority, the disciplinary Authority for the 
penalties that may be imposed and the Appellate Authority for the 
various posts in the Institute shall be as specified In Schedule-VIII. 

(c) In respect of the Central or the State Government servants 
borrowed by the Institute, the provisions respectively of rules 20 
and 21 of the Central Civil Services (Classification, Control and 
Appeal) Rules, 1965 shall apply and the Institute shall exercise the 
functions of the Central or the State Government, as the^ase may 
be, for the purpose of the two rules aforesaid. 

(d) No consultation with Union Public Service Commission shall be 
necessary in any case. 




[WTP— 




48. Other oondttkHie of service.— In respect of the matters not provided for 
in then regulations, the rules as applicable to the Central Government 
servants such as regarding the general conditions of service, pay, 
allowances including travailing and dally allowance, leave salary. 
Joining time, foreign service terms, and orders and decision* Issued In, 
this regard by the Central Government from time to time shall apply to 
the employees of the Institute. 

44. Pay of re employed persons.-, The pay of any person, who may be 
employed in the Institute after retirement from 'the service of the 
Institute or of a Stats or the Central Government, or any jjjbetutory or 
local body administered by the Government shall bp Axed in the 
prescribed scale of pay in accordance with the rules and orders of the 
Central Government aa amended from time to time. 

45. Adjustment of employees who opt not to be the employee ofthe 

Institute.-(1) The employees who opt not to be the employees of 

the Institute within the stipulated period of one year under sub-section 
(1) of section 28 of the Act and rendered surplus shell be adjusted 
against the vaoanoy In any post located In any office under the control 
of the Ministry of Health and Family Welfare and carrying equivalent 
pqy scale for appointment to which he Is considered fay this Appointing 
Authority to be suitable. 

p 

J2) Those employees who could not be actuated' against any 
vaoanoy in any post under the control of the Ministry of Health and 
Family Welfare shall b# placed at the disposal of surplus Of Department 
of Personnel and Training, Government of India to be redeployed as 
per the provisions of the Central Civil Services (Redeployment of 
surplus staff) Rules, 1M0, 
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46. Building and land belonging to the Institute.~{1) The Institute shall 
use Its lands and buildings for the purpose of the Institute and may, for 
such purposes, allot them for occupation by such persons or officers 
as the Governing Body may decide. 

(2) Employees of the Institute shall be entitled to the allotment of 
residence as laid down in Schedule IX. 

47. Medical facilities for employees.- The employee of the Institute 
including deputations and members of the families shall be entitled to 
medical aid as admissible under the Jawaharlal Institute of Post- 
Graduate Medical Education and Research Staff Health Scheme. They 
shall also pay such contribution as are required under that scheme. 
The details of the scheme is as In Schedule IV. 

48. Proceedings by or against the Institute.- Subject to the limitation, the 
Governing Body or the Director of the Institute shall be competent to 
file suits or application or commence other proceedings, civil or 

i 

criminal, for and on behalf of the Institute and to prosecute the same 
and for such purpose to sign, execute or attest plaints, petitions, 
appeals or other documents that may be necessary therefor and to 
verify the same, to swear to affidavits and to compromise, refer to 
arbitration and to defend In suit or other proceeding that may be filed 
against the Institute and to prosecute the claim or defence in the court 
of appeal or origin or before any officer whether in Civil, criminal, 
revenue court or office or before Income tax authorities and for suGh 
purpose to appoint any advocate, pleader, solicitor or agent from the 
panel as approved by the President. 
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SCHEDULE- I 

POWERS OFWHE DIRECTOR, PRESIDENT AND GOVERNING BODY IN THE 
JAWAHARWAL INSTITUTE OF POST-GRADUATE MEDICAL EDUCATION AND 
RESEARCH, PUDUCHERRY 

{Sea regulations 12 , 22 , 26 ) 


Sr. 

No 

* 

Naturaof 

Power* 

Extant at Powers^ 

Remeriw 

Dlreotor 

President 

Governing 

Body 

Institute 

Body 

n> 

<2) 

(3) 

(4) 

< 5 > 

m 

<n 

i. 

Power* of re- 
approprlation 
of funds from 
sanctioned 
budget 

Full 

powers 


- 

w 

Report on 

any re- 

appropriation 
shall be 

placed 

before the 

Governing 
Body fr>r 

approval at 

Km 

subsequent 

meeting 

2. 

<*) Write off of 
loss of 

Irrecoverable 
value of stores 
of money due 
to fraud theft 
etc. 

Upto Rs.1 
lacs in 

each case 

Upto RS.2 lacs in 
each 

case 

Full 

powers 

i 

h 

4b) Loss of 
Income bond 
money or 

irrecoverable 
advance 

Upto Rs.1 
lacs in 

each case 

Upto fts.2 lacs in 
each 

case 

Full 

powers 

’ 


(c) Deficiencies 
and 

depreciation In 
the value of 
stores 

Upto Rs.1 
lacs in 

each case 

Upto Rs.2 lacs in 
each case 

Full 

powers 

- 
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<1) 

(Z) 

<3) 

(4) 

(5) 

(6) 

(7) 

3. 

To incur, (i) 
contingent 
expenditure, or 
(11) expenditure 
for the 

purchase of 
stores, 

stationary and 
printing of 

forms 

Full 

powers 

within 

sanctioned 

budget 

Full powers 





Maintenance of E 

Juifdlng and petty works: 

(a) Original 
works and 
special 
repairs 

Upto 
R?.ft0.00 
lakhs in 

each case 
without 
any annual 
ceiling 

Upto Rs.f.00 

crore in each 
case. 

Full 

powers 



1 (b) Ordinary 
! Repairs 

Full 

powers 

- 

Full 

powers 

* 

- 

(c) Annual 
Repairs 

Full 

powers 

- 

- 


- 

ft. 

\ 

H 

r 

Power to 

sanction 
advances (!) for 
the purchase of 
conveyance 
and (ii) for 
traveling 
allowance 

Full 

powers in 
respect of 
all officers 
and 

employees 

except 

himself 

Full powers In 
case of 01 rector 




6. 

Powers to 

sanction 
advances or 
final 

withdrawal out 
of the 

contributory or 
General 
Provident Fund 

Full 

powers in 
respect of 
all Officers 
and 

employees 
except 
himself i 

Full power in case 
of Director 

















asieioi 


Destruction of 
official records 
compacted with 
accounts 


Powers to direct 
the payment on 
the last working 
day of a month 


allowances of the 
employees of the 
Institute - where 
the last days of 
the month are 
oubllc hollddva. 


Powers to order 
the retention of 
un-dfebureed pay 
and allowances 
of staff tor any 
period not 

exceeding three 

months 


10. To allow mileage 
allowance by a 
route other than 
the shortest or 
cheapest 


11* To decide 

whether a 

particular 
absence is 

absence or duly 
within the 


Rill powers 

subject to the 
conditions laid 
down in part II 
of the 

Apprendte-13 
to the General 
Financial 
Rules. 


Full powers 


Full powers 


Full powers 
provided 
selection of 

the route is in 
the interest of 
the Institute 


Full powers for 
academic 
purposes, end 
tor one month 
In other cases 


Full powers 
beyond one 
month in all 
cases other 
than 

academic 

















126 


THE GAZETTE OF INDIA: EXTRAORDINARY 


j Part ii— Sec, 3ffl] 


(1) 

<2) 

(3) 

(4) 

(5) 

(6) 

(D 

12* 

To countersign his 
own travelling 

allowance bills and 
those of other 
officers 

Full powers 





13* 

i. Grant of casual 
leave 

FuJI powers in 
respect of all 
officers, except 

himself 

Full pov *rs 
for cas. il 
leave or the 
Director 





ii. Grant qf leave 

Full powers for 
Group 8, C and 0 
employees, and not 
more than 90 days 
for Group A 

Full powers 
for Group ‘A’ 
employees for 
more than 
ninety days, 
and full 
powers In 
case of 
Director 





iiLSpeciaf disability 
leave 

Full powers 

- 

* 

- 

- 


* iv.Maternity leave 
and Hospital Leave 

Full powers except 
! Director 

Full powers in 
case of 
Director 





v. Study leave 

Fuii powers for 
Group B, C and D 
employees, not 

exceeding two 

years 

Full powers 
for Group A, 
including 
teaching 
poets 



L 

14. 

To direct that an 
Officer on leave 
shall be considered 
to be in occupation 
of a residence 

Full powers for the 
period of original 
deputation or the 
period of leave 
sanctioned 

Full powers 




15. 

To declare an 
Institute employee 
to be a ministerial 
employee 

Full powers 
















mn— 








17. To transfer the lien 
of an Institute 
employee frorh one 
poet to another 


To transfer ah 
Institute employee 
from one post to 
another 


19. FlaaUon of pay and 
aHewwwee of an 
Institute employee 
treated as on duly 
under Financial 
Rules? (6) (b). 


20. Counting extra¬ 
ordinary leave for 
Increments 


Power to grant 
advance 

Increments on the 
recommendations 
of Selection 

Committee 


22. Powers to reduce 
toe pey of art 
ofltolatkig 
Oovemment 
servant below the 
mWmum stage of 
tone seals 


Full powers 

provided he Is 
authorized to make 
appointment to the 
posts on which the 
Hen to held. 


fuii powers 

provided he to 
authorized to make 
appointments to 
both the posts 
concemsd 


Full powers In the 
case of Group B, C 
and 0 employees 


Full powers In case 
of Group B, C and 0 
employees 


Full powers in oaee 
of Group B, C and 0 
employ aee 


Full powers up to 
throe advance 
Inor amenta 


Full power In the 
case of Group B, C 
and p employ set 


Fukpowers In. 
case of Group 
A employees 


Full powers in 
ossa of Group 
A employee# j 


Full powers In 
oesa of Group 
A employees 


Full powers 
beyond tores 
advance 
Increments 


Full powers In 
case of Group 
A employees 
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(1) 

{2) 

(3) 

(4) 

(5) 

W 

23. 

To grant 

honorarium or to 
permit acceptance 
of honorarium 

Full powers up to the 
maximum of Rs.5000/- 
per annum in each case 
in accordance with the 
provisions of rule 46(b) 
of Fundamental Rules 
and the Government of 
India's orders Issued 
thereunder from time to 
time for all categories of 
employees. In case of 
recurring honoraria, this 
limit applies to the total 
of the recurring 

payments made to an 
individual in a year. In 
case of Group A and 
Group B employees, the 
matter shall be reported 
to the Governing Body 





24, Powers to appoint in accordance with rules 
; an employee to applicable to similar 
hold a post classes of the Central 
temporarily or to Government employees 
officiate on more 
then one poet and 
to fix the pay on 
subsidiary posts 
and the amount of 
the compensatory 
allowance to be 


26. Power to require a 
medical certificate 
of fitness before 
return from leave 


26. Extension of leave Full powers provided 
to cover overstay that the employee on 

leeve will on return be 
under the administrative 
I control of the Instl 














(3) 


(4> 


27. To sanction Iran afar to 
foreign service within 
India and to foe pay in 
foreign service 


To decide the date of 
raverelon of Institute 
employer who takas 
larva before reversion 
from foreign service 


Powers to dispense with 
a medical certificate of 
fitness before 

appointment to 

Institute's service in 
individual oases 


30. Power to sanction the 
undertaking of work for 
which a fee is offered 
end the acceptance of a 
fee subject to the* 
provision of 


1 1 - i*i ■* -i '■ mra 


Full powers In 
respect of Group 
B. C and D 


subject to the 
conditions 
mentioned In 
column 5 against 
Serial No.301* 
Appendix 4 
compilation of the 
Fundamental and 
Supplementary 
Rules. Volume-ll. 


Full powers 


powers in 
respect of 
G 

employees 




32. To decide the shortest Full powers 
or cheapest of two or 
more routes 




























To declare in case of 
doubt or hardship the 
1 class of steamer 
accommodation to 
which Institute 

employee is entitled 


: Travel by air by I 
officers drawing a pay 
oftess than Rs.12300/- i 


Powers to grant 
exemptions from rules 
limiting a halt on tour 
to ten days 


Full powers 



Full powers in 
case of 

absolute 
urgency and 

necessity 


Full powers 

upto ninety 
days, except 
Director 


To declare who shall 
be controlling officer 
and to make rules for 
his guidance 


To grant leave when a 
Medical Board has 
reported that there Is 
no reasonable 

prospect of employees 
being fit to return to 


Full powers 
upto ninety 
days in case 
of Director 
and for 
others full 
powers 
beyond 
ninety days 


Full powers, 
provided an 
Institute 
employee is not 
declared his 
own controlling 


Full powers 


Subject to 
any 

Guide lines 
of the 
Governing 
Body 
















iwnr 
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To permit calculation 
of joining time by a 
route other than that 
which travelers 
ordinarily use 


To extend joining 
time within maximum 
of 


Power to alter in the 
cnee of clerical 
errors the date of 
birth recorded in the 
service rolls of 
Group C and D 
Institute employees 


Power to' sanction 
investigation of 
claims tor arrears of 
pay, etc. which are 
not more than three 



Full powers 


FUII powers 


Full powers in the Full power* 
case of Group C In the case 
and D employees of Group A 
and B 
employees 




Power to sanction J Full powers Full powers 

permanent advances except Director in case of 

Director 


Disposal of obsolete, 
surplus. and 

unserviceable stores 


45. Power to vary the Full powers In 
terms of repayment cesses in which he 
of advances granted » competent to 
to an Institute ssnctlon the grant 
employee In of advances, 

exceptional cases [ provided that In 

I interest. bearing 
f advances the 

repayment is not 
extended 




























Power to authorise the 
sate or transfer of motor 
vehicles purchased with 
advance from the 
i Institute 


Power to sanction 
advances for law suits to 
which Institute is a party 


46, Power to prescribe the 
form of security *o be 
executed by a 
subordinate authority 
entrusted with the 
custody of cash, stores 
etc. 


49. Power to incur 
expenditure on 

contingencies and 

purchase of stores other 
than for works subject to 
budget provisions 


Full powers as 
mentioned in 
ru(e~256 of the 
General j 

Financial Rules 
and 

Government ofj 
India decisions. 


Full powers 


Fuir 

powers 



Subject to any 
general 
guidelines of 
the Governing 
Body or 
Institute 


Power to allow exchange | 
of daily allowance for 
mileage allowance for 
the whole period of an 
absence from 

Headquarters 


Power to fix amount of! 
hire or charges when an 
Institute employee is 
provided with means of 
locomotion at the 
institute but pays all the 
cost of its use or 


Full powers 
subject to the 
approval of 
Finance 
Committee 


Full powers to 
the Director on 
contingencies 
and purchase 
of stores other 
than works 
subject to die 
availability of 


Full powers 1 
except Director j 


Full 

powers 
in case 
of 

Director 



FuJJ powers 















iwn-wm} 


To grant travelling Full power* 
allowance to non* 
officiate attending 
commission of 
enquiry and to fU 



Power to. sanction 
halt on duly At hill 
elation In excess of 
ten days 

Full powers upto 
thirty days for all 
category of 

employees 

Full 

powers 

Power to sanction 
for journey made 
during leave 

including vacation 

Full powers in 
respect of all except 
the Director 

* 

Full 

powers in 
respect of 
'Director 


Power to decide the 
rate of traveling 
allowance 

admissible to an 
employee of the 
Institute deputed to 
undergo a course of 
training 


To allot residence 


Powers to permit 
; the Officers of the 
Inelftaite to go 
abroad for 

attending meetings, 
conferences, 
seminars, 
workshops* 
symposia etc. or for 
abort assignments 


Full powers if the 
period of training 
does not exceed 
ninety days 


Full 

powers 


Full powers 


Full powers except 
in the case of 
Director, on the 
basis of leave of 
kind due and 
admissible upto the 
period of thirty days 
and that the faculty 
members 

concerned receives 
a proper Invitation 
from the sponsors 
of the meeting etc. 


Fun 

powers 
beyond 
thirty 
days in 
the case 
of 

employees 
and hill 
powers In 
respect of 
Director. 




Subject to 
executive 
In str uctions 
Issued by the 
Central 
Government 
from time to 
time 
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for | Full powers upto a Fy|lpowers 
the | maximum of thirty beyond thirty 


absence as on days, Inclusive of days 


duty for 

participation in 
the inter-national 
Scientific 
Conference or 
symposia or 
seminar, etc., 
abroad by the 
members of the 


for travel 
in 


Subject to 
directions 
issued by 
the Control 
Government 
from time to 
time 


Institute posts upto a 

employees when maximum of two 
they are years, one year at 

appointed a time, 

elsewhere 


60. Powers to permit Full power upto 

the Officers of thirty days 

the Institute to provided there ate 
90 abroad in no financial 

connection with implications other 
the work of the than the period 
Institute and spent in 

treating the connection with 
absence as on the work of the 
duty Institute being 

_ 1 __treated as on duty 

61. Powers to make 

appointment to 
posts (subject to 
Rule-7 of Post- 
Graduate Institute 
of Medical 

Education and 
Research, 

Chandigarh Rules, 

1967 


Full powers 
for Group A 
posts, upto a 
maximum of 
two years 


Full powers 
beyond thirty 
days 


Full powers 
for Group 
'A' posts, 
exceeding 
two years 



Subject to 
executive 
Instruction? 
Issued by 
tto Central 
Government 
from tkrie to 
time 
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<D (2> 


i. Ad hoc or 
Temporary 


( 3 ) . 


Full powers 
for Grotip B, C 
and D posts. 

Lecturers In 
Nursing sod 
Medical 
Techn o logy 
end Assistant 
Professor not 
exceeding a 
period of one 
year 


W 


Full powers for 
ail Group 'A' 
posts, other 
than faculty 


Professors for a 
period not 
exceeding one 
year end 
Lecturer In 
Nursing and 
medical 

Technology and 
Assistant ■ 
Professors for a 


exceeding one 


Ha PurmaiMut 

Group ‘C’ 

and *D f posts 

Group ‘O' posts 

To sanction the re- 

Full powers 

Full powers In 

employment 

of 

in the case of 

the case of 

superannuated 


Group . C 

Group B 

parsons 

in 

employees 

Officers up to 

temporary 


up to the age 

the age of sixty 

vacancies 


of sixty 

years one year 



years, one 

atatlme 



year at a time 

is - 


63. 

To waive provtekww(a) 
to Supplementary 

Rule-200 and to 
authorize departures 
from Supplementary 
Rule 211 regarding 
combination of 

Holidays with leave 

Full powers 

64. 

Power to confirm 
Group A arid B 
Officers, aftar 

suoosssftj) completion 
of the period of 
probation 

Full powers 
; except in the 
Casa of 

| Director 
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Lay 


13) 

<41 


66, 

Powers to accept 
resignation of Group 6 
Employees of the 
Institute 

Full powers 




Powers to accept 
resignation of Group 
■A' employees 

Full powers 
In respect of 
all Group 'A 1 
posts, 

except In ■ 

case Of 

Professors 
and 

Additional 

Professor 

Full powers 
in case of 
Director 
(subject to 
ratification 
by the 
Institute), 
Professor 
and 

Additional 

Professors 


67. 

Powers for fixation of 
pay of institute 
employees under 

normal Rules 

Full powers 



66. 

Powers to accept 
Researoh Grant If 
these are for durations 
not exceeding three 
years 

Full powers 
subject to 
the general 
policy of the 
Government 
of India 




69. 

Power to accept the 
terms and 

conditions, foreign 
service terms In 
respect of the 
deputatfonlsts of 

Central or State 
Government where 
the terms ere of 

Full powers 


usual nature 

J 


70. 

Power to grant 
extension of tenure 
of Senior Residents 
or Tutors 

Full powers 



71. 

Power to grant 
advance Increments 
under Financial 

Rules27 to 

employees of 1 

Research Schemes 
on their 

Full power on the 
merit of each 
case 













[win- 






appointment to 
regular posts In the 
Institute 


Power to relax the Full powers 
provisions of 

Supplementary 
RiHeel2 where the 
subsistence 
el Iowa nee to be 
received In the 
nature of dally 
allowance' and no 
honorarium Is 
Involved 



Subject bo 
directions 
issued by the 
'Central 

Government 
from time to 
itime ■ 



Full powers in Fullpowers 
the case of in case erf 
Group B,C and D Group A 
employees employees 


74. To decide In case of 
doubt whether a 
particular employee is 
serving In a vacation 
department 


75. Authorising an employee 
to proceed on duty to 
any part of India. 


75. Power to sanction 
investigation of claims 
for arrears of pay etc. 
which are more than 
three years but not mors 
than six years old 


77. Power to Issue 
instructions to 

subordinate authorities 
In the matter of 

oontinoent expenditure 


Full powers 


Full powers 
In the case 
of Group - 
A, B, C and 
D 

employees, 

except 

Professors 


Full powers 



Full powers 
In the case 

of 

Professor 


Full powers 
in other 
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M _ 

TO. Rower 


Rower to sanction 
advances for purchase 
ofconveyance 


__ m _, 

Full powers 

rn the case 

of Institute 

employees 

holding 

permanent 

posts 

subjects to 
the limits 
and 

conditions 
laid down in 
Rules 199 to 
219 of 
General 
Financial 
i Rules. 
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Power to 

sanction 

«h»ioM of pay 
on the «v» of 
important 
festivals 


Power to 

authorize a 
departure form 
the provision* of 
the Rule 109 (1) 
relating to 
custody of 

Institute money 


Fixation of 
Hospital 
Chargee or lee 
end other 
chargee to be 
charged from 
the students. 


I, Powers to 
appoint 
Group-A 
Officers on 
deputation 
basis 


to Full powers 


to i Full powers 
a ! 


Full powers, 
on the 

recommend¬ 
ations of the 
Standing 
Finance 
Committee 
of the 
Institute 


Full powers, on 
the 

recommenda¬ 
tions of the 
Director, 
subject to 
ratification by 
tha Governing 
Body _ 


II- Power to 
appoint 
Graup-B 
officers on 
deputation 
heels 


to I Fun powers on. 
the reconxnenda- 
ttoncofthe 
m Selection 
Committee 


Sutyeet to any 
guidelines laid 
dOMU by the 
Governing Body 
or Institute 
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SCHEDULE 111 


I. 


REMUNERATION FOR CONDUCTING VARIOUS EXAMINATIONS 

(BOTH UNDER GRADUATE AND POSTGRADUATE THEORY EXAMINATIONS) 


I. Coordinator 

II. Head Supervisor/ Superintendent 
Centre Superviaor/Superintendent 

tti. Assistant Supervisor/ Superintendent 

iv. Invigilator 

v. Class IV 


Rs.300.00 per day 
Ra.150.00 per day 

* 

Rs.140.00 per day 
Rs.100.00 per day 
Rs.65.00 per day 
(Including preparation) 


II REMUNERATION FOR CONDUCTING VARIOUS EXAMINATIONS 

FOR EXAMINERS 


A. UNDER GRADUATION COURSES: 

M.B.B.S. 

B.Sc. (Nursing) 

1"Pecry Bvakmikm. 

Rs.40/- per paper per Examiner 


Practical, 

Re.30/> per examiner per candidate minimum RS.300A per day per 
examiner 


Chairman com Convener, (For Board meeting to pass results) 
Rs.250/- per day and sitting fee Ra.100/- per member 

a POST GRADUATE COURSES (MEDICAL): 

I 

(i) DEGREE end DIPLOMA; 

Theory Evatoatiom 

RSplOO/- per paper per examiner minimum remuneration 
Rs.500/* per day 


Practical 

Rs.85/* per candidate per Examiner minimum Rs.500/- per 
Examiner 

Thasfc Correction (For H&MXMZH/Dm and Diploma}. 

Rs,4O0/- per Exam/ner per thesis 


/ 
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(ii) M.Sc (BJo*C hernia try): 

Theory Evaluation. 

Rs.10/-per paper minimum Rs .150/-per Examiner 


Practical Exam; 

Rs.25/> per candidate per Examiner and Rs.100 1- per batch for 
prescription 


Thesis Correction: 

Rs.200/- per examiner per thesis 


(iii) Ph.D Courses: 

Rs.500/-for external examiner 
Rs.500/-for guide 
Rs.250/- per co-guide 


For Public Viva 


Thesis Correction: 

Rs,1,000/- per candidate for Indian Examiner 
$ 200 per candidate for Foreign Examiner 

Remuneration for paper setting: 

Rs.500/* per paper for MD/Dipioma/DM/MCH/M.Sc (Bio-Chemistry) 
Rs.400/- per paper for M.B.B.S 
Rs.250/- per paper for B.$c. I M.LT) 

Rs.250/- per paper for B.Sc. (Nursing) 



HTOI : ^WH I| I 
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III. REMUNERATION TO SKILLED PERSONNEL AND OTHER STAFF 


SI. 

No. 

Category 

No. or 
persons 
admissible 

Rates 

1. 

Chief Supervisor 

1 

Rs.120/ per day 

2 . 

Skilled Assistant 

1 

Rs.75/- per day 

■ 

Assistant 

Superintendent fl-lali 
Superintendent 

1 

Re. 75/- per day 

KB 

Nurse 

1 

Rs.&O/- per day 

5. 

Technician 

1 

Rs.50/- per day 

6 . 

Senior Attender 

1 

Rs.35/~ per day 

ma 

Junior Attender 

. 1 

Rs.35/-per day 


Coolie 

1 

Rs.35 per day 

9.* 

Patient 


Rs.20/- per day 

10. 

Diet Charges 

1 

Rs.25/- per day per 
patient 

11. 

Waterman 

1 

R&.25/-per day 

12. 

Sweeper 

1 

Rs.25/- per day 

13. 

Gee Men (lor Bio 
chemistry} 

1 

■- 1 

Rs.35/- per day 


For M.B.B.S (Clinical) - 2 Patients per candidate 

For Diptoma/MO/MSf DM/MCH - 4 Patients per candidate 
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SCHEDULE IV 


HOSPITAL STOPPAGES 
Classification of Beds and Charges 


Room Rent 

'A' Wards single bed with attached bath and 

A/c facilities Rs.i 50 /. 

B' Wards single bed with attached bath Rs.l00/- 

'C 1 Wards double bed with common bath Rs.5Q/- 


Diet Charge 

Rs.30/- 

Rs.25/- 

Rs.20/- 


1. Eligibility 

Any person willing to pay charges for private/special ward can be 
admitted. 


2. Eligibility lor Government Servants 

M^TiTi TrTr* *"* *" r ** n ** « •«*>»•** wil uMm wi un to 

’C Ward - Basic pay from Rs,2550/- to Rs.5499/- 

B’ Ward - Basic pay from Rs.5500/- to Rs.7999/- 

’A’ Ward - Basic pay from R 3 ,8000/- and above 

3. Out-patients 

■ No charges will be levied for OPD services/treatment in respect of 
patients whose monthly income does not exceed Rs.2,499/-. 

■ Charges will be levied for all OPO services/treatment in respect of the 
patients whose monthly income is Rs.2,500/- and above. 

■ Dental charges will be levied for all the OPD patients irrespective of the 
income. 

■ All therapy for cancer will be free for all types of patients irrespective 
of their income, whether in-door or out-door patients. 
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4. C ha ryes for Levy of Fees for Radiolog loal Examination, Laboratory Teals, 

Clinical Procedures and Other Investigations 


• For 'A' and B’ class special ward beds, foil charges as per the Annexure-ll, 
III and IV. 

■ 50% of charges for 'C’ class special ward beds as per the Annexure II, III and 
IV. 


5. Charges for Artificial Appliances 

Charges for artificial appliances will be levied as per the rules framed for 
the purpose from time to time. 

6* For Students, C.H.S. and Junior Residents 

* Students of JIPMER and Compulsory House Surgeons wHI be eligible 
for 'C class accommodation and no charges (including diet) would be 
made. 

- Junior Residents will be entitled to FREE TREATMENT in C’ class 
EXCEPT diet charges. 

7* For Staff and Senior Residents 

- ■ No charges will be made to the staff bf JIPMER including Senior 

Residents and their families as per C.S. (M.A.) Rules, 1944 as amended 
from time to time. 

■ Those covered under CGHSffierving defence personnel including NCC 
shell be eligible for free treatment EXCEPT diet 

k. i 

8. Fbr Retired Employees of JIPMER 

JIPMER Employees/their spouse shall be entitled for Jw same facilities of 
medical care, after retirement, to which they were entitled to during their 
service. 

9, For Freedom Fighters 

Freedom fighters of central pensioner and their dependents are eligible 
for the same facilities as applicable to Group "A* Officers. 


2952 0/06—19 
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10. Green Card Holders 

Green Card holders under the Family Planning Programme are eligible for 
free treatment in X’ class beds. 


Note: 

• Higher class of accommodation shall be provided if the entitled class of 
accommodation is not available and the admission is certified as URGENT by 
the Medical Superintendent Deputy Medical Superintendent temporarily till 
entitled class of bed becomes available. In all other'cases where the 
stafftstudent opt for higher type of accommodation than their entitlement, 
shall pay the difference of charges for operation. Investigation, 
accommodation, etc., as admissible for that particular type of bed from the 
date of admission to higher class. 

■ Normally change of class of bed Is not permissible. If change is desired from 
a lower to higher class, the patients shall have to pay all the charges 
admissible to higher class (except room rent for the period in lower class) 
from the date of admission. 

11. Charges for Half-a-Dsy 

Charges for half-a-day would be levied to the patients admitted after 12.00 
Noon and discharges made before 12.00 Noon. 

12. Others 

■. If, due to any technical or procedural errors and unavoidable circumstances, 
the same hind of tests or diagnosis and surgical procedures are to be 
repeated, in order to arrive at a correct diagnosis, that particular 
examination will not be charged from the patient. The medical officers will 
specify these type of instances on the top of the requisition/paying-in-card. 

■ Medical Superintendent in consultation with concerned surgeons may make 
suitable modifications in the List of operation charges if any new surgical 
procedure is to be added or It is felt that the charges for any operation on the 
higher or lower side. The same shall apply to charges for investigations also. 

■ All medicines will be purchased by the Special Ward patients. However, the 
medicines may be given for the first 24 hours against payments during which 
period the patients will make arrangement to buy them. Only in exceptional 
circumstances and in case of emergency of non-availability of particular 
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drugs In the open market, the medicines may be continuously given against 
''payment with the permission of Medical Superintendent 


■ Coet of medicines supplied by the hospital will be collected in full as and 
when administered. The charges will be fixed by the Pharmacy at the time of 
dtocharge of the patients depending upon the prevailing market rate. 

- For General Ward patients, all medicines will be supplied free, but if some 
medicines are not stocked in the hospital the patients wltl have to make their 
own arrangements for the same. 


■ The Medical Superintendent may, for special reasons (Academic, Research 
or other reasons), can reduce or waive all collections Of any fees, 
investigations or otherwise provided the total amount thus waived does not 
exceed Rs.30,000/- in a financial year. A quarterly statement of such 
remissions shall be entered In a separate register and sent to the 
Mlnlstry/Pay and Accounts Office, Pondicherry for information. 


SCHEDULE OF CHARGES 


s. 

No. 

Investigations / Tests 

Revised Rates of 
Central Govt 
Hospitals (Re.) 

1 . 

Ultra Sound/NST 

150.00 

2. 

I.V.P. (Test for Kidney, Ureter, etc.) 

150.00 

3. 

Barium Meal (Gastro Intestinal) 

150.00 

4. 

ECHO Cardiography (Heart Function) 

250.00 

5. 

T.M.T. (Stress Test for Heart) 

150.00 

6. 

Hotter (Ambulatory / Mobile EGG) 

250.00 

T. 

Urodynamica (Kidney fcnctionsL 

500.00 

8. 

Endoscopy: Upper and Lower 

100.00 


Gl Endoscopy 

100.00 


Bronchoscopy (Respiratory Tract) 

IOQlDO 


Cystoscopy (U rinary Bladder) 

100.00 

9. 

Haedntodlalysii (Kidney) 

500.00 

10. 

E.E.G. (For Brain) 

200.00 

11. 

Lipid Profile (Blood test) 

100.00 

12. 

ELISA Test (TB /AIDS) 

25.00 

13. 

Intravenous Urography (Test: Kidney, Ureter, etc.) 

150.00 

14. 

Micturating Cysto-urethrogram (Test for Kidney, 
Ureter, etc.) 

150.00 


Retrograde Pyelography (Lower urinary tract) . 

150.00 
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16. 

17. 

ie. 

19. 

20 . 


21 . 

22 . 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

30. 

31. 

32. 


S. 

No. 


1 . 

2 . 

3. 


1 . 
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Infusion Pyelography (Lower urinary tract) _ 

Hephroslogram (Lower urinary tract) _ 

Barium Swallow (Upper Castro-intestinal tract) 

Barium MeaJ (Upper Gastrointestinal tract) _ 

Barium Meal follow through (Upper 

Gastrointestinal tract) __ 

Barium Enema (for Rectum. Colon, Intestine) _ 

Oral Choiescystography (Gall Bladder) _ 

Intravenous Cholangiography (Gall Bladder) _ 

Hysterography (Uterus) _ 

Hyelography (Spinal Cord) __ 

T. Tube Cholangiography (Gall Bladder / Bile Duct) 

Venography (Veins) __ 

Peripheral Arteriography (Blood vessels) 

Sinogram (Sinus - nose) _ _ 

Sialography (Salivary glands) _ ' 

□acryo-Cysto-Rhinography (Tear glands) _ 

Nursing Home: 

Ordinary (New N.H.) 50.00 per day 

Deluxe (Old N.H.) 125.00 per day 


150.00 

150.00 

150.00 

150.00 

150.00 


150.00 
150.00 
150.00 
150.00 
150.00 
150.00 
150.00 
150.00 
25.00 
~ 50.00 
150.00 

250.00 

50.00 


STATEMENT SHOWING THE REVISED HOSPITAL STOPPAGE RATES 


Ward A 
Ward B 
Ward C 


I Tuno A 

I 1 jr - f > 


Particulars 


Revised 

Rate 


_ (RM 

ACCOMMODATION CHARGES 


150.00 

100,00 

50.00 


DIET CHARGES 


30.00 

























1. Eversion (Sac) 

2 . | Piles (Hsmorrodiectomy, Fistulectomy) 

3 . Bladder stones 

4 . Suprapifck; cystoetomy, bladder neck incision 

5 . Feeding operation or drainage procedures (Colostomy, Tramotomy, 
Gastrostomy) 

6 . Osteomyelitis of peripheral bones procedures for drainage. 

Sequestrectomy and saucerisatton (curettage, exploration of wound; bone 
curettage) 

7. Bronchoscopy 

8 . Esophagoscopy, cystoscopy, laryngoscopy, O’scopy and sigmoidoscopy, 
sclerotherapy 

g. Rib resection and drainage 

10, D and C, D and E (Fractional curettage) * ■ *. 

11 , Explorations for deep abscess (fibrosarcoma excision biopsy) 

12 , Hernias-Inguinal, epigastric, incisional (Kelleys repair,KSjsel repair) 

13, Hydrocele (eversion of sac), Excision of testicular appendage * 

14. Orchidectomy 

15 . Fistula 

16. Partial amputation of penis, Amputation of toes and fingers 

17. Breast removal (total mastectomy). Fibroadenoma breast excision, 
Kibulectomy 

10 . Male sterilization (Vasectomy) reconstruction, M.T.P. 

19 . Operations on skull 

20 . Operations in the sinuses 

21 . Nasal septal corrections (S MR) 

22 . Lacrymai gland excision 

23. Enucleation of eyeballs 

24. Tonsillectomy wither without AdenokJectomy (TAR) 

25. Cleft lip repair- reduction of labioplasty 

26. Deliveries-normal and abnormal, with or without eplsiotomy 

27. Hypospadias, Asopa II repair MAGPI repair 
20. Appendectomy (cystoscopy) (Interval) 

29 . Varicose veins (Robes procedure), Trendelenberg operation 
Extraction of nail only 
Suction Upolysis with excision of ulcer 
Mammoplasty 

_Coipostraphy with Kelly’s stitch _ 
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OPERATION CHARGES 


Category -1 


Revised Rates (Rs.) 
A and B C ward 
ward 

100.00 50.00 


Skin grafting (partial thickness) for small areas 
Release of Pedicle (SSG) 

Operation on small joints (Amputation of toe) 

Closed or smalt open tenotomy 
Polyp removal 
Tracheotomy 
Pharynogostomy 
Dacryocystectomy 

Operation for glaucoma (Sheie’s operation) Trabeculectomy 

Closed reduction of fractures (Tlblal pin, Inter-dental, Inter-maxillary 

wiring) and manipulation 

Iridectomy (Comeal repair) / Squint surgery 

Adenoidectomy 

Operation of external genitalia, vulva and vagina, cervical encirctage * 
conization 

Plastic operation on eyelid 
Endometrial biopsy, excision biopsy 
Tubal insuffolation (TT) 

All abscess operation under General Anaesthesia 
Myringotomy 

Axillary Lymph node biopsy 

All suturing under G.A. Debridement 

Endoscopy and procedure done under G.A. (Internal urethrotomy) 

The excision of small tumours (operations) 

A.V. Fistula (Urology) 

Sphincterotomy 
Staple removal 
Trabeculectomy 
Pin traction (skeletal) 


**\ * 
"1 
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250*00 


Excision of large tumours or deep tumours, Fibroids - Myomectomy (Ward 
Mayo’s) 

Excision of banes (Patellectomy) 

Block dissection of Lymphnodes 
Perineal excision of rectum 
Plastic operations of urethra 
Prostatectomy 

Bladder tumour removal by any route 

Removal of stones from kidney, ureter, etc. (PytaNthotomy),Pyloptesly, 
U rathe rato my, Baskettlr ? attempted, TURP. 

Removal of kidney, urate , bladder (Nephro-ureterectomy) 

Partial nephrectomy or plastic repair (Scrotoplaety - reconstruction of 
penis) 

Total amputation of penis 

Removal of retroperitoneal structures (Transverse colostomy) 

All laparotomies (Abd. hystet 'Homy), Removal of ovaries (Oophorectomy), 
TAH with 6S0, Okabayashl 
Extensive skin grafting 

Plastic reconstruction of skin, Debridement and skin grafting. Cross 
pedicle graft 

Breast removal * complete breast removal - Radical, Patsy's Mastectomy 
Operations of spine (Posterior spinal fusion) 

Operations on hip, shoulder (Prothesis) 

Operations on Knee, elbow (Synovectomy) (X-ray Thompson femoral head 

replacement) (Piorthesis), Modified Tones 

Operations on ankle, PMSR, soultere release younts 

Bone grafting and use of pin, nail, plate, etc. (Extraction of nail curettage), 

screw fixation, removal of plate and bone block 

Replacement of bone 

Transplantation of tendons (Wrist Fucian) (T.A. lengthening) Stelndlers 
Open reductions with or without internal fixation (Prosthetic replacement), 
Girdle stones 

Surgery of nerves (G.J. Vagotomy) 

All amputations or disarticulation except fingers or teas 
Major resections of larynx, pharynx, etc. 

Operations on middle ear (Stapedectomy) 

Cranial explorations 

Nasopharyngeal tumour removal 

All thoracic operations • Lobectomy 

All vascular operation for disobfteration or reconstruction 

Cataract (Intracapsu lar extraction) (Lens extraction) 

Grafting or cornea 

Operations for detachment of retina 

Vaginal hysterectomy or cervicectomy 






34. Vaginal operations for prolapse to reconstruct the pelvic floor Manchester 
repair 

35. Perforating injury of the eyes 

36. Tympanoplasty, Tympanostomy 

37. Caesarean section (LSCS) 

36. Thyroidectomy (He ml thyroidectomy) 

39. Excision of Mandible 

40. Excision of salivary glands, Parotidectomy 

41. Radical neck dissection 

42. Cervical sympatheactomy 

43. Repair of Palate 

44. Myringoplasty 

45. Maxillectomy 
Ethoidectomy (Extra Nasal) 

Frontal sinus operation 
Lateral Rhinotomy 
Transpalatel operation 
Laryngo-fissure 

46. Lateral pharyngotomy 

47. Mastoidectomy and Mastoid exploration 

48. Facial nerve decompression 

49. Facial nerve grafting 

50. Excision of temporal bone 

51. Laryngectomy 

52. Laryngopharyngectomy 

53. All gall bladder operations - Cholecystectomy and CBD exploration 

54. Rhinoplasty 

55. Laminectomy and disectomy 

56. Abdominal perineal resection of rectum 

57. Tuboplasty 

58. Ureter implantation 

59. Vitrectomy 

60. Campbell's procedure 

61. Repair of cystocele and rectocele 

62. Rectopexy 

63. Hemicolectomy 

64. Excision of neurofibroma 

65. Spleenectomy 

66. Reimplantation of foot 


are yr 


; alMWH u l 


Category-IV 


1. Haemodialysis 


2. [ Peritoneal dialysis 


ra i=i iitkj; 


EEC 


EOT modified 


Embalm! 


Mortuary storage chargee 



100 . 


36.00 


20 


JEjJSMj3 


300.00 




\ismmimrn7 i 


Laser treatment _ 


Pulmonary function test 


Nebulieatlon thara 


ECG 


Phonocardiography / STI _ 


DC cardioversion _ 


Temporary cardiac 


Permanent cardiac pacin 


Electrophysiologleal evaluation 


Right heart catheterisation 


Left heart catheterisation and angiography 
aortography, PTC A 


Angioplasty / Vulvalplast 


BVP 


Non-stress test _ 


lESEl 

| g Rijil i rilt] K^ijX 1 ! 1 ^ 


200 . 


100,00 





300. 


500.00 250.00 


200 . 


400J)0 i 200. 


+ 1 000.00 


SKiGSEIEIiEill 

ICTCT.T.I^.I.lPn l 

MilMJ III 


a No 


LABORATORY INVESTIGATIONS 


investigation 




Blood grou 


Blood cross matchin 


Blood grouping and matchin 


Supply of 1 unit of blood/packed ceils/frozen 
pfasma/cryoprecipitate 


Charges where Donor Is provided ■_ 


Platelet concentrate ___ 


Rh-antibody titre __ 


Coomb's test 


15. 


15.00 


20 . 


IOOlOO 



37. 


75. 


12 . 


12.60 
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9. 

Cold agglutining 

20.00 

10.00 

10. 

L.E. CeJI / PCU 

25.00 

12.50 

11. 

Bone-marrow examination 

30.00 

15.00 

12. 

Coagulation studies: 

Thromboplastin generation test Prothrombin Time (PT) 
K.PT.T, 

100.00 

100.00 

50.00 

50.00 

13. 

Fibrinogen degradation product 

100.00 

50.00 

14. 

Fibrinogen estimation 

100.00 

50,00 

IS. 

Platelet factor 

100.00 

50.00 

16. 

Thrombin time 

100.00 

50.00 

17. 

Glot retraction 

100.00 

50.00 

IS. 

Anti-nuclear antibody test 

100.00 

50.00 

19. 

Platelet antibodies 

50.00 

25.00 

20. 

Alkali denaturation test 

20.00 

10.00 

21. 

Sickling test 

msm 

7.60 

22. 

Biopsies for Histo pathology 

50.00 

25.00 

23. 

Cytology 

25.00 

12.50 

24* 

F.N.A.C, 

50.00 

25.00 

25. 

NaK 

15.00 

7.50 

26. 

MP and MF 

15.00 

: 7.50 

MICROBIOLOGY 

1. 

All Cultures for AFB Fungi, Amoeba and other: 
organisms except 

HI 

■B 

2. 

Additional charges for sensitivity of above 

10.00 

mm 

3. 

Brucella agglutination test 

15.00 

7.50 

4. 

Nail Felix reaction 

15.00 

7.50 

5. 

ASLOtest 

1S.0Q 

7.50 

6. 

C-reactive proteins 

15.00 

7.50 

7. 

Paul Bunnel test 

15.00 

7,50 

8. 

Cold Agglutination test 

15.00 

7.50 

u 

Indirect hemagglutination test - Amoebiasis/ 
Toxoplasmosis f Filariasls 

15,00 

7,50 

10. 

CasonPs test 

■ppl 

Ena 

ii. 

Serological test for Virus, Widal, MBS Ag 


10.00 

12. 

Virus culture and isolation 

35.00 

17.50 

13, 

Smear examination for Negri body 

20.00 

10.00 

14. 

Mouse inoculation for Rabies 

40.00 

20.00 

15. 

Animal inoculation for Toxoplasmosis 

30.00 

15.00 

16. 

Culture for Mycoplasma 


15.00 



































































[Vrn— sps 


S.No. 





Investigation 



Sterility testing (water 


Water analysis. Rose wala _ 


work involving animal Inoculation 1 


PHARMACOLOGY 


Urinary catecholamines _~ 


V.M.A. ■ 


PHYSIOLOGY 




BIOCHEMISTRY 


Blood Glucose (Random / Fasting / Poet prandial 


Blood Urea_ 


Serum Electrolytes (Na. K, Cl) / Serum lithium 


Serum Bilirubin (Total Dir 


Serum Protein (Total and Albumin 


Serum Enzymes: Alkaline phosphatase 

Alanine aminotransferase (SGPT) 
Asparate aminotransferase (SGDT) 
Laclate dehydrogenase (Total LDH) 


ram 


e total _ 


Acid Phosphatase Test- Prate Labile 


Creatine P 





Gemma Glutamy Transferase (GT 


Creatinine (Serum / Urine 


Creatinine clearance test_ 


Urea clearance test 


Glucose tolerance test (G 


Serum Cholesterol 


Serum Triglycerides 


Serum HDL-cholesterol 


Serum Calcium (Total 


Serum inorganic phosphonis 


isi¥p*-f;TiiraEi3] 



25.001 12* 


20.00 10.00 


25.00 t 12.50 


40.00 


60 



15.00 


15. 


30. 


30. 


20 . 


7.50 


7.50 


16. 


15.00 




40.00 


16. 


15. 


25. 


26. 


15. 


15.00 


25.00 


25. 


50. 


15. 


33 

P 

iTl 


7.50 


12 . 


12 . 


25. 


21 

21 

3 


25. 


15. 


15.00 


12 . 


12 . 


7.50 
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22. 

Uric Acid (Serum) 

15.00 

7.50 

23. 

Serum copper/ceruloplasmin 

25.00 

12.50 

24. 

Biofluids synovial, etc. 

20.00 

10.00 

25. 

Garbo spinal fluid analysis 

50.00 

25.00 

26. 

Blood Ammonia 

25.00 

12,50 

27. 

Blood Gas analysis (Ph, PC02, P02) 

150.00 

75.00 

28. 

Electrophoresis: Plasma / Serum protein 

35.00 

17.50 


Hemoglobin 

35.00 

17.50 


Lipoproteins 

35.00 

17.50 

S.No. 

j Investigation 

A and 
B 

C 

29. 

Screening tests: Bencee Jone Proteins 

10.00 

wm 


Glucose 6 phosphatase deficiency 

15.00 

H 


Mucopoly saccharides 

20.00 

10.00 


5 HIAA (5 Hydroxy indileacltic acid) 

15.00 

7.50 


Amino Acids in Urine (C hronato g raphy) 

25.00 

12.50 

30. 

Fecal fat studies 

30.00 

15.00 

31. 

VMA (Vanilyl Mandelic Acid) in Urine 

15.00 

7,50 

32. 

Urinary 17 Ketosteroide 

30.00 

15.00 

33. 

Hormonal Assays: 

Radioactive Iodine uptake 131 1 

150.00 



T3 

150.00 



T4 

150.00 

75.00 


TSH 

150.00 

75.00 


Insulin 

150.00 

75.00 


LH/FSH/PRDACHIR/C peptide/Testosterone, etc. 

200.00 

100.00 

34. 

Calculi analysis 

20.00 

10.00 

35. 

Miscellaneous: Hollander’s test 

25.00 

12.50 


Total and Free Acidity in gastric juice 

15.00 

7,50 

DENTAL APPLIANCES 

1. 

Dental crown one 

15.00 

7.50 

2. 

Dental crown subsequent ones 



3. 

! ftfiaxillogacia! dental prostheses 

30.00 

15.00 

4. 

Orthodontic appliances (Bite plate, retraction plate, 

retention plate, or3i v;rene) 

25.00 

12.50 

5. 

Orthodontic fixed: jaw 

90.00 


6. 

Partial Denture: 0,"^ tooth plate 

15.00 

7.50 


S-Nb'j’ijqji’nt addition of each tooth 

5.00 

2.50 

7. 

Full Denture ore jaw 

60.00 


O 

V+ 

;^ x yy~ 

120.00 

60,00 

















































S.No. 


19. 


20 . 


21 . 


22 . 


RADIOLOGICAL INVESTIGATIONS* 


Barium Enema _ 


Pyelography intervenous and retrograde_ 


Ghdacystography __ 


Salphirvagraphy _ ._ 


Myelography 


Bronchography including surgical procedure 


Tomography _ 


Cerebral Angiography _ 

Pneumophalography 


Pneumophalography - Procedures 


Barium Swallow '■ _ 


Splenoportovanogram ^ . 


I.V. Cholenogtogram 


T. Tube Cholangtogram _- 


Percutaneous Cholangiogram 


Sailogram _"■ 


Cystogram 


Cystou rethrogram _ 


Investigation 


Retroperitoneal air Insufflation_ 


Pneumoperitoneum_ 


Cyneagram ■ __. 


Sinogram w _. 


Fistulogram 


Vanogram (peripheral) ■ 


Inferior Venagacogram . 


Thyroid Scan __ 


Liver Scan _ 


CAT Scan , _ 


Ultra Sound (NST) _^ 


CTSoan (brain) _ 


CT Scan (each other part) 


MRI Scan 


75 . 


100.00 


75. 


50.00 


76. 


75. 


100.00 

125.00 


125,00 



50.00 


6 


00 


75. 


25.00 


25. 


25. 


25. 


25.00 


2 


5 


100 . 


75. 


100.00 


1 , 000.00 


150.00 


1000. 


1500. 


3000.00 


97i 


26. 


37. 


52.50 


37. 


50. 


62.50 


62.50 


25.00 


25. 


25. 


25.00 


37.50 



12.50 


12 . 


12.50 


12.50 


25.00 


37.50 


500. 


75. 


1000.00 


1500. 


Extra charges will be levied for Dye wherever it is needed. 
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SCHEDULEV 


PAY SCALES OF GROUP 'A' AND *D' (GAZETTED AND NON GAZETTEO) 

SI.No. 

Name of the Post 

Pay Scales 


Director 

Rs. 26000 Plus NPA 

2 

Dean 

Rs, 18400-500-22400/- Plus NPA 

3 

Medical Superintendent 

Rs. 18400-500-22400/-Plus NPA 

4 

Additional Medical 
Superintendent 

Rs.18400-500-22400/- Plus NPA 

5 

Assistant Professor (Medical) 

Rs. 11625-325-15200/- Plus NPA 

6 

Assistant Professor (Non 
Medical) 

Rs. 10000-325-15200/- 

7 

Associate Professor (Medical) 1 

Rs. 14306-450-18300/- Plus NPA 

8 

Associate Professor (Non 

Medical}(B i ome tries) 

Rs. 12000-375-16500/- 

0 

Biochemist 

Rs. 8000-275-13500/- 

10 

Chief Medical Officer 

Rs. 12000-375-16500/- Plus NPA 

11 

Chief Nursing Officer 

Rs. 10000-325-15200/- 

12 

Child Psychologist 

Rs. 8000-275-13500/- 

13 

Clinical and Social Psychologist 
-cum Tutor 

Rs. 8000-275-13500/- 

% 

14 

Dental Surgeon 

Rs. 8000-275-13500/- 

15 

Deputy Director 

Rs. 10000-325-15200/- 

16 

Dy. Medical Superintendent 

Rs. 12000-375-16500/- Plus NPA 

17 

Joint Director 

Rs. 12000-375-16500/- 

18 

Jr. Clinical Biochemist 

Rs. 8000-275-13500/- 

mm 

Lecturer 

Rs. 8000-275-13500/- 


Medical Officer 

Rs. 8000-275-13500/- Plus NPA 

21 

Additional Professor (Medical) 

Rs.16,400-450-20900/- Plus NPA 

22 

Nursing Superintendent 

Rs. 8000-275-13500/- 

23 

Professor (Medical) 

Rs. 18400-500-22400/- Plus NPA 

24 

Professor (Non Medical) 

Rs. 14300-400-18300/- 

25 

Registrar 

Rs. 8000-275-13500/- 

26 

Senior Medical Officer 

Rs. 10000-325-15200/- Plus NPA 

27 

Social Scientist 

Rs. 8000-275-13500/- 
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28 

Welfare Officer 

Rs. 8000-275-13500/- 

29 

Sr. Occupational Therapist 

Rs. 8000-275-13600/- 

...- - - * - ! 

30 

3r, Physiotherapist 

Rs. 8000-275-13500/- 

31 

Senior Dietician 

Rs. 8000-276-13500/- 

32 

Principal (College of Nursing) 

Rs. 12000-375-16600/- 

33 

Vice Principal (College of 
Nursing) 

Re. 10000-325-15200/^ 

34 

Lecturer (College of Nursing) 

Rs. 8000-275-13500/- 

35 

Accounts Officer 

RS. 7450-225-1150Of- 

36 

Administrative Officer 

Rs. 7500-250-12000/- 

37 

AssL Accounts Officer 

Rs. 5500-175-0000/- 

38 

Asst Administrative Officer 

Re. 6500-200-10500 

39 

AssL Biochemist 

Rs. 6600-200-10500 

40 

AssL Lib. And Information 

Officv 

Rs. 6500-200-10500 

41 

AssL Registrar 

Rs. 6500-200-10500 

42 

Dy. Nursing Superintendent. 

Rs. 7500-250-12000/- 

43 

Hindi Officer 

Rs. 6500-200-10500 

44 

Law Officer 

Rs. 6500-20Q-10500 

45 

Manager (Press) 

Rs. 6500-200-10500 

46 

Manager (Workshop) 

Re. 6500-200-10500 

47 

Medical Records Officer cum 
Tutor 

R». 6500-200-10500 

48 

Private Secretary 

Re. 6500-200-10500. 

49 

Scientific Officer cum Tutor 

Re. 6500-200-10500 

50 

Sr Research Officer 

Rs. 6500-200-10500 

6f 

Social Service Officer 

Rs. 6500-200-10500 

52 

Store Officer 

Rs. 6500-200-10500 

53 

Superintendent (CSSD) 

Rs. 6500-200-10500 

54 

Supervisor (MID) 

Rs. 6500-200-10500 

55 

Tech. Supervisor 

Rs. 6500-200-10600 

56 

Tech. Supervisor (NTTC) 

Rs. 6500-200-10500 * 

57 

Tutor in Speech Path, and 
Audiology 

Rs. 6500-200-10500 

58 

AssL Clinical Pathologist 

RS. 650020010500 

59 

AssL Nursing Superintendent 

Rs, 650020010500 

60 

Chemist 

Rs. 5500-175-9000/- 

61 

| 

Dietician 

Rs. 650020010500 

62 

Estate Manager 

Re. 650020010500 
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63 

Family Planning Extn, Educator 

Rs. 5500-175-9000/- 

£4 

Head Pharmacist 

RS. 5500-175-9000/- 


Jr. Dietician 

Rs. 5500-175-9000/- 


Jr. Occupational Therapist 

Rs. 5500-175-9000/- 


Jr. Physiotherapist 

Rs. 5500-175-9000/- 

-68 ; 

Medical Social Worker 

Rs. 5500-175-9000/- 

68 

Medical Social Worker cum 

Tutor 

Rs. 5500-175-9000/- 

70 

Nursing Sister 

Rs. 5500-175-9000/- 

71 

Office Superintendent 

Rs. 5500-175-9000/- 

72 

Office Superintendent(5tore&} 

Rs. 5500-175-0000/- 

73 

Orthotist 

RS. 5500-175-9000/- 

74 

Pharmacological Analyst 

Rs. 5500-175-0000/- 

76 

Psychiatric Nurse 

Rs. 5500-175-9000/- 

76 

Psychiatric Social Worker cum 
Tutor 

Rs. 5500-175-9^00/- “ 

77 

Public Health Nurse 

Rs. 5500-175-9000/- 

78 

, San. Superintendent 

: Rs. 5500-175-9000/- 

79 

Sr. Hindi Translator 

! Rs. 5500-175-9000/- 

80 

Sr. Medical Social Worker 

Rs. 5500-175-9000/- 

81 

Sr. Photographer 

Rs. 5500-175-9000/- 

82 

Sr. Translator cum information 
Asst. 

Rs. 5500-175-9000/- 

83 

Sister T utor 

Rs. 6500-200-10500 

84 

Statistician cum Demonstrator 

Rs. 5600-175-9000/- 

85 

Steno Gr. 1 

Rs. 5500-175-9000/- 

86 

Superintendent (Horticulture) 

Rs. 5500-175-9000/- 

87 

Superintendent cum Manager 

Rs. 5500-175-9000/- 

88 

Tech. Supervisor 
(Radiography) 

Rs. 5500-175-9000/^ 

89 

Prosthetist 

Rs. 5500-175-9000/- 
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SCHEDULE VI 

The method of ro c rultm en t, age, educational qualification ai>d exports noe» 
eto. r for various posts In the Jawahartal Institute of Poet-Graduate 
Institute of Medical Education and Research (JIPMER) 

I. Director: The appointment to the post of Oireotor (Rs.26000 ft(8d+ MPA) shall be 
a tenure appointment for a period of five years from the date on which ha enters upon 
his office or tiH he attains the age of sbrty-flve whichever Is earlier. The educational 
qualification, the age etc. is as indicated as Annoxure-I 

II. Allsdteal Faculty Peak the vacancies in Assistant Professor and the Professor 
shall be filled by direct recruitment. The direct recruitment can alec be mads at the 
level of Associate Professor and Add/ticral Professor. The qualification or experience, 
etc., for the poet are Indicated ih An ns ku re II. The exact qualification shall be 
determined at the time of each selection depending on the discipline in which the 
recruitment has to be made. The Career Advancement of the medical faculty In the 
institute shall be as per the Assessment Promotion Scheme in All India Institute of 
Hedicai Sciences, New Delhi and Post-Graduate Institute of Medical Education and 
Research, Chandigarh. The details are at Annexuie 111. 

III. THI the Institute formulates the regulations, the method of recruitment, age, 
educational qualification and experience for various peats belonging to General Central 
Service and General Duty Medical Officer shall be as contained In the recruitment rules 
notified by the Central Government for the respective posts. The Career Progression of 
officers belonging to General Duty Medical Officer sub-cadr* of Central Health Sendee 
who opt to become the employees of the institute shall continue to be governed by the 
Dynamic Assured Career Progression (DACp) Scheme as applicable to General Duty 
Medical Offiocr sub-cadre of Central Health Service. The Non-Medical Scientists who 
opt to. become the employees of JIPMER shall continue to be governed by the in-slfcu 
rules as applicable to Non-Medical Scientists working in various institutions under the 
Ministry of Health and Family Welfare. 


■ j 
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ANNEXUREI 

The aga and educational qualification for the post of Director, JIPMER 

Director 

Rs.26000/- fixed t plus MPA of 25% of Basic Pay 
(Pay + DPA + NPA does not exceed Rs,44250/-} 

Not exceeding sixty years. Relaxable for 
Government servants or retired Government 
servants or serving or retired persons from 
autonomous institutions or statutory institutions 
of State or Central Government or exceptionally 
qualified candidates. 

(a) A high postgraduate qualification in 
Medicine or Surgery or Public Hearth 
and their branches 

(b) Teaching and, or research experience 
of not less than ten years. 

(c) Twenty-five years standing in the 
professions 

(d) Extensive practical and administrative 
experience in the field of medical relief, 
medical research, medical education or 
public health organisation and 
adequate experience of running an 
important scientific educational 
institution either as its Head or Head of 
a Department. 

Tenure of service - The appointment of Director shall be a tenure 

appointment of a period of live years from the 
date on which he enters upon his office or till he 
attains the age of sixty-five years, whichever is 
earlier. 

Probation - One year 


The Director shall be entitled to a residential accommodation within the campus on 
payment of standard rate of license fee under FR 45 or 10% of pay, whichever is less. 


Name of the post 
pay Scale 

Age 

Qualification 
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ANNEXURE - II 


RECRUITMENT RULES AND QUALIFICATION FOR THE MEDICAL 
FACULTY AT THE JIPMER, PUDUCHERRY 



Professor 


Qualification 


Essential for medical candidates; 


Pay seals: R8.184Q0- 
500-22400 (Plus NPA 
for medical 

candidates only) 


A medical qualification included in the I or II 
Schedule or Part II of the third Schedule to 
the Indian Medical Council Act of 195$ 
(persons possessing qualifications Included 
in pert ii or third schedule should also fulfill 
the conditions specified in Section 13(3) of 
theAcL) 

A postgraduate qualification, e.fl. MD or MS 
or a recognised qualification equivalent 
thereto in the respective discipline or 
subject. 

And/Or 

M.Ch. for surgical superspecialties and D.M. 
for Medical Superspecialities (two years or 
three years or five years recognised course) 
or qualification recognised equivalent 
thereto. 


Experience: 

w 

Fourteen years teaching and, or research 
experience in a recognised institution in the 
subject of speciality after obtaining the qualifying 
degree of MD or MS or qualification recognised 
equivalent thereto. 


Twelve years teaching and, or research experience 
in a recognised institution in the subject of 
speciality after obtaining the qualifying degree of 
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M.Ch. or D.M. {(wo years or five years course 
recognised after MBB5) in the respective discipline 
or subject or a qualification recognised equivalent 
thereto. 

OR 

Eleven years teaching and, or research experience 
in a recognised institution in the subject of 
speciality for the candidates possessing three 
years recognised degree of D.M. or M.Ch. in the 
respective discipline or subject or a qualification 
recognised equivalent thereto. 

ESSENTIAL FOR NON-MEDICAL CANDIDATES: 

1. Postgraduate qualification, e.g. Masters 
degree in the discipline or allied subject. 

2 . A doctorate degree of a recognised 
University. 

Experience: 

Fourteen years teaching and, or research 
experience in the discipline or subject concerned 
after obtaining the doctorate degree. 



Additional Professor Essential for medical candidates (for General 

discipline) 

Pay Scale: Rs.16400- 

450-20900 (plus NPA j Essential qualifications are same as for Professor 
candidates only) (Medical) 

Experience: 

Ten years teaching and, or research experience in 
i a recognised institution in the subject of speciality 
: after obtaining the qualifying degree of M.D. or M.S. 
! or a qualification recognised equivalent thereto. 


j Essential for Superspeciality disciplines: 



1. Same as Professor (Medical) 

2 . D .M. in respect ive dis cipline or subject for 
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medical superspeciailttes and tt.Ch. in 
respective discipline or subject for surgical 
superspecialities (two years or three year* 
or live years recognised course) or a 
qualification recognised equivalent thereto. 

Experience: 

Eight years teaching and, or research experience 
in a recognised institution in the subject of 
speciality alter obtaining the qualifying degree Of 
D.M. or M.Ch. (two years or live years recognised 
course after MDBS) in the respective discipline or 
subject or a qualification recognised equivalent 
thereto. 


Seven years,teaching and, or research experience 
in. e recognised Institution In the subject of 
speciality for the candidates possessing three 
years recognised degree or D.M. or M.Ch. In the 
respective discipline or subject or a qualification 
recognised equivalent thereto. 

Essential for Non-Medical candidates: 

Essential qualifications are same as for Professor 
(Non-Medical) 

Experience: 

Ten years teaching and, or research experience in 
the discipline or eubject concerned after obtaining 
the doctorate degree. 
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3. 


Associate Professor 


Essential for medical candidates (for 
General Disciplines) 


Essential Qualifications are same as for 
Professor (Medical) 


Experience: 

Six years teaching and, or research 
experience in a recognised institution in 
tbe subject of speciality after obtaining the 
qualifying degree of M.D. or M.S or a 
qualification recognised equivalent 
thereto. 

Essential for Superspeciality disciplines: 

1. Same as Professor (Medical) 

2. D,M, in the respective discipline or 

subject for medical 

superspecialities and M.Ch. in the 
respective discipline or subject for 
surgical superspecialities (two 
years or three years or five years 
recognised course) or a 

qualification recognised equivalent 
thereto. 


Experience: 

Four years teaching and, or research 
experience in a recognised institution in 
the subject of speciality after obtaining the 
qualifying degree of D.M. or M.Ch. (two 
years or three years recognised course 
after MBBS) in the respective discipline or 
subject or a qualification recognised 
equivalent thereto. 


OR 

Three years teaching and, or research 
experience in a recognised institution in 
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the subject of speciality for the candidates 
possessing threeyear* recognised degree 
of D.M. or M.Ch. In the respective 
discipllhe er subject or a qualification 
recognised equivalent thereto. 

Essential for No n M edi c el Candidates: 

Essential qualifications are same as for 
1 Protestor (Non-Medical) 

Experience: 

Six years teaching and, or research 
experience in .the discipline or subject 
concerned after obtaining the doctorate 
degree. 




Assistant Professor Essential for Medical CandWatos (for 

General Disciplines): 

Pay Scale: Rs.11625- 

325-15200 (plus NPA for Essential qualifications are same as for 
I medical candidates Professor (Medical) 
only) 

Experience: 

Three years teaching and, or -research 
experience In a recognised institution in 
the subject of speciality after obtaining the 
qualH^ng degree of Mil. or M.S. or a 
qualification recognised equivalent 
thereto. 

Essential for Superspeciality disciplines; 


Same as Professor (Medical) 

DJU. in the respective discipline or 
subject for medical 

superspecialitlee and M.Ch: in the 
respective discipline or subject for 
surgical superspecialitlee (two 
years or three years or five years 
recognised course) or a 
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qualification recognised equivalent 
thereto. 

Experience: 

One year teaching and, or research 
experience In a recognised institution in 
the subject of speciality after obtaining the 
qualifying degree of D.M. or M.Ch. (two 
years or live years recognised course 
after MB8S) or a qualifying recognised 
equivalent thereto. However no 
experience is necessary for the 
candidates possessing the three years 
recognised degree of D.M. or M.Ch. or 
qualification recognised equivalent 
thereto. 

Essential for Non-Medical Candidates: 
Essential qualifications are same as for 
Professor (Non-Medical) 

Experience: 

Three years teaching and, or research 
experience in the discipline or subject 
concerned after obtaining the doctorate 
degree. 
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ANNEXURE III 

ASSESSMENT PROMOTION SCHEME FOR THE MEDICAL FACULTY OF 
JAWAHARLAL institute of post-graduate institute of medical 

EDUCATION AND RESEARCH (JIPMER) 

The salient features of the Assessment Promotion Scheme are as follows: 

<l) 100% of Assistant Professors with four years of service be 

considered for promotion as Associate Professors each year 
without linkage to the vacancies in the grade of Associate 
Professor. 

(ii) 75% of Associate Professors with four years of service be 
considered for promotion as Additional Professors each year 
without linkage to the vacancies in the grade of Additional 
Professor. 

(Hi) 50% of eligible Additional Professors with seven years of regular 
service In the grade of Additional Professor maybe promoted as 
Professor each year without linkage to the vacancies in the grade 
on the following terms and conditions: - 

(a) The presently sanctioned posts of Professors as well as newly 

created additional posts of Professors and posts forming part 
of the sanctioned strength falling vacant due to retirement, 
resignation, death or any other reasons will continue to be 
filled by open selection. 

<b) The post of Professor vacated by a candidate promoted from 
the grade of Additional Professor to that of Professor under 
the Assessment Promotion Scheme will be filled only at the 
level of Assistant Professor. 
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(lv) A faculty member could avail of a total of three chances at each 
level in Assessment Promotion Scheme. The time interval between 
the first and second chance would be two years and between the 
second and third chance it would be three years. 

(v) 25% of the sanctioned posts of Professor shall be operated at the 

level of senior Professor and shall be filled from the grade of 
Professor by selection. 

2. APPLICATION: 

These Guidelines will apply to promotions to the faculty posts in the grade 
of Associate Professor, Additional Professor and Professor. 

3. ELIGIBILITY: 

Assistant Professors or Associate Professors with four years and 
Additional Professors with seven years of regular service In the 
respective grades in JtPMER are eligible for promotion as Associate 
Professor, Additional Professor and Professor respectively. No other 
conditions, e.g. higher qualifications as for direct recruits, need be 
fulfilled. 

4. LIMITATIONS ON NUMBER OF PERSONS TO BE PROMOTED: 

While 100% of Assistant Professors (with the required eligibility service) 
can be promoted to the grade of Assistant Professor if they are found fit, 
the number of such Associate Professors who can be promoted is limited 
to 75% of the Associate Professors with four years of service and who are 
also be eligible to be considered for that year. However, 50% of 
Additional Professors with seven years of service can be promoted to the 
grade of Professor it they are found fit. 
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5. PERIODICITY AND CRUCIAL DATE: 

The Assessment Board will meet once a year and consider the fitness of* 
all persons who have completed the eligibility service of four years and 
seven years respectively as on 30* June of that year. An promotions 
under the Scheme will be effective from 1* July. 

6. ELIGIBILITY LIST: 

* ■■ 

As per the rules in force, there can be direct recruitment to all grades of 
the Faculty and the selection on each occasion could be for appointment 
to be made at the same time but In more than one discipline. The 
combined eligibility, list of the Institute shall be worked out as follows: - 

(I) The seniority of employees of the Institute in each category shall be 
determined by the order of merit in which they were selected for 
appointment to the grade In question, those selected on an earlier 
occasion being ranked senior as a block to those selected later. 

(II) The preparation of seniority list of persons selected in the same 
selection committee would Involve the following steps: - 

i ■ 

STEP-1: 

■it 

Draw up list of persons on the basis of their date of joining toose Joining on 
earlier date being placed above those joining on a later date. 

STEP -II: 

In the list prepared as above, those who join on the same date may be 
arranged in order of age-those born earlier "being placed above those 
bom later. 
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STEP -III: 

For those joining on the same date and adjusted as in step II above 
according to their age, further rearrangement maybe carried out so that 
the original inter-se-seniority of the Institute employee in the lower 
post/grade maintained. This operation may be done by pulling down the 
junior in the previous combined seniority list immediately below his senor 
in that list now appearing in this list even though he may be elder in age. 

STEP -IV: 

The above list may now be further modified to carry corrections of 

■> 

violation of departmental merit/seniority laid down by the selection 
committee. This wilt be down by pulling'the junior down immediately below 
his senior in merit. 


NOTE: In cases where a junior in the combined seniority list is being 
considered for assessment, all persons senior to him in the seniority list 

will also be considered even though the seniors do not have the requisite 

* 

years of service. The senior if found fit will be given notional promotion 
with effect from the date of promotion of his junior and for purposes of pay 
etc., It would be granted to him with effect from the date of actual 
promotion, i.e. the date on which he completes four years service on the 
grade at the JIPMER, provided the following two conditions are fulfilled: - 

a) Probation shall have been completed successfully. 

b) The total period of extension granted to join the service should not 
have exceeded six months. 
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7. AS SESSM E NT PROCESS; 

The Assessment Board shall take into consideration Its recommendations 
of the Head of the Department or Unit; the performance of the faculty 
members with reference to annual confidential reports and Ms or her 
pe rforma nce in the interview for deciding his fitness for promotion to the 
next higher grade. However, the Board may consider in absentia the 
candidature of such faculty members as are unable to present themselves 
' for interview. 

h 

8. NUMBER OF CHANCES: 

A faculty member could avail of total of three chances at each level for 
being considered for promotion under the Scheme. The time interval 
between the first and second chance would be two years and between the 
second and third chance three years. In case a candidate is found fit, but 
not given promotion due to ceiling, then it would not be considered as a 
chance availed of and his/her case will be reviewed at the next 
assessment subject to nothing adverse having come up within the year. 

In other words, those candidates who have been assessed fit for 
promotion but not promoted due to the celling, need not be called for 
interview in the next assessment year. Their case will only be reviewed by ^ 
the Board of the next year with reference to the Confidential Report 
earned by them for the Intervening year and their names Included In the 
select list if northing adverse is noticed. 
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9. COUNTING OF NUMBER OF CHANCES FOR THE PURPOSE OF 75% AND 
50% CEILING: 

* 

While considering the promotion from Associate Professor to Additional 
Professor, 75% ceiling maybe determined on the number of candidates 
who are considered by the Standing Selection Committee in interview or 
in absentia [as approved by IB-6<e) on 15*1.1997)]. As such from 
Additional Professor to Professor, 50% ceiling may be determined on the 
number of candidates who are considered by the Standing Selection 
Committee in interview or in absentia. 

10* PAY SCALES: 


(i) 

Associate Professor 

Rs.14300>400-18300 (plus NPA for 
Medical Persons only) 

(H) 

Additional Professor 

Rs.16400-450-20900 (plus NPA for 
Medical Persons only) 

m 

Professor 

Rs.18400-500-22400 (plus NPA for 
Medical Persons only) 

ovr 

Senior Professor 

Rs.22400-525-24500 (plus NPA for 

Medical Persons onTy) 



SCHEDULE VK 

^ + 

THE FEE TO BE CHARGED FRQM THE CANDIDATES APPUYHWQf^R VARIOUS 
POStB IN THE JAWAHAKWAL RESTITUTE OF POfirT*G8A0UATE NEMCAL, 
EDUCATION AND RESEARCH, PUDUCHERRY (JfPMER) 

The fee to be charged by the Institute from the candidates applying ter various 
posts advertised by the Institute la as under:* 


Category 

Application fee . 

_:_ '-La. _ u _ 

General/OBC' 

SC/ST 

Cost of Forth 

Alt Group 'A', <B’ 
posts and Senior 
Residents! 
Demonstrators 
and Senior 

Medioal Officers 

Rs.500/- 

- ■ 

. 

Rs.250/- - 

Rs.26/- 

group *C* poets 
where selections 
are done by 
interview only 

Rs.ZOQf- 

Rs.10ttf* 

Ra.2£f- 

Group *C* poets 
where selections 
ore done by way 
or wriuen test ana 
Interview 

- Rs.30tV- 

, RS.16W- 

Rs,2te- 

Group *D* posts 

Rs,150/- 

Rs.75/- 

Rs*f«- 


i 
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Note: 1 Authorisation of Director, JIPMER - to issue the chargesheet and 

statement of imputation, penalties and suspension orders after 

obtaining the approval of the Governing Body or President, as the 

# case may be. The notice, the chargesheet and die statement of 

* 

allegation, etc., would be signed by the Director for and on behalf of 
Governing Body or the president as the case may be and the 
documents also expressly state this fact, phrases like by the order 

l- 

of the Governing Body or the President can be used on such 
documents. 

Note:2 Since the governing Body meeting are at fixed intervale, the 
Chairman of the Governing Body IS authorised to initiate disciplinary 
proceeding against the employees of Group A and faculty 
Members. The final decision on the penally will be taken In the 
Governing Body meeting. 
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SCHEDULE JX 

ENTITLEMENT FOR ALLOTMENT OF STAFF QUARTERS AT JIPMER CAMPUS 


Si .No, 

Type of quarters 

No. of 
quarters 

Eligibility(basic 

pay) 

Remarks , 

1 . 

Type C. II 

13 

Rs. 15,100/= 

Allotment 
has been 
made as per 
Seniority 

9. 

Type.VB 

14 

Rs.16,100/- 

-do- 

3. 

Type.VA 

14 

Rs.12,000/* 

*do- 

4 . 

Type.DTI 

24 

Rs.12,000/= 

-do- 

5. 

Type.IV 

8 

Rs.8,5O0/= 

-do- 

6. 

Type.E 

44 ' 

Ra.8,500/= 

-do- 

7. 

Type.Ill 

24 

Rs.5,500/- 

-do- 

8. 

Type.F 

32 

Rs.5 r 500/= n 

-do- 

9. 

Type.ll 

36 

Rs.3050/- 

-do- 

10 ., 

Type.G 

100 

Rs.30501- 

-do- 

11 . 

Type.l " 

44 

Rs.2500/- 

-do* 

12 . 

Type.H 

92 

3 

Rs.2500/= 

-do- 

13. 

__ 

MSR Quarters 
(Married Senior 
Residents) 

24 

Rs.8500/- 

-do- 


Total No. of quarters: 469 
There shall be a house earmarked for Director 


(P.No.A-120M/18/a0Ck8-MB-JliJ 
Si 1ALINI PRASAD, Jt. Secy. 
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